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ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive, unemployment insurance. A l l State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work; i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. Also he must be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifi,cations as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to l imit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

I n all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 AbUity To Work 

Only minor variations exist in State laws setting fort.h the require­
ments conceming aibility to work. The addition of the words "physi­
cally able" or "mentally and physically a'ble" in a. few State laws has 
Iiad no significant influence on the benefit decisions under tlie State 
laws.^ One evidence of ability to work is tlie filing of claims and 
registration for work at a public employment office, required under 
all State laws. 

Several States (see Eligibility Table 1) liave added a jiroviso thut no 
claimant who has filed a claim and has registered for work shall be 
considered ineligible during an uninterrupted period of uueinploy-
nieut because of illness or <lisal)ilily, so long as no work which is suit­
able, hut for the dissibility, is olFeretl and refused. In Mas.sa<;husetts, 
the period during wliich benetiKs will be pai<l is rnniled to 'A weeks. 
In Nevada, the proi-iso is effective only if the claimant resides in that 

' Stilef^ed beiinfit decLsionH under the State law.s are imbli-shtHl monthly hy fhe 
Mimiwmjr Adminisl.ratiimi in Ht-niffit S îries Service. Unoniploynienit Insurance, 
whicli may lie purchased fnini the SuiM r̂intendent. of Pnctunents. (Jovorninent 
Printing Offl(.-e, Wa.shintftori, D.(J.. 2(>i02, for $5 iter y«ar. 
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ELIGIBILITY 

State. Tliese provisions are not to be confused with the special pro­
grams in six States for temporary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean being ready, wi l l ­
ing, and able to work. Meeting tiie requireinent of registration 
for work at a public eniployment office is considez-ed as some evJideuce 
of availability. Nonavailability may be evidenced by substantial 
i-estrictions upon the kind or conditions of otherwise suitable work that 
a claimant can or wi l l accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A detennination t k i t a claimant is unable to 
work or is unavailable for work applies to the time at which he is giv­
ing notice of unemployment or for the i)eriod for whicli he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
the ahility4o-work provisions. Some States provide that a claimant 
must be available for suitable work; otiiecs incorporate the con­
cept of suitability for the individual claimant in terms of work i n his 
usual occupation or for which he is reasonably fitted by training and 
experience (Kligibility Table 1). Delaware reqinres an involuntarily 
retired worker to be available only for work which Is suitable for an 
individual of liis age or physical condition; Connecticut speoifies tiiat 
women are not required to be available for work between the houre of 
1 a.m. and (> a.m. (See sec. 440.01 for similar provision in Massa­
cbusetts.) A male claimant in New Hampshire must be available on 
all the shifts or during the hours during wiiich tliere is a labor market 
for the Her\'ices he ofi'ers; a female claimant need not l>e available dur­
ing the third shift. 

Georgia specifies tlie conditions under which individuals on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year tiie 
]>eriod of unavailability of individuals who ai'e not paid while on a va­
cation provided in an em|>ioynient contract or by einployer-establislied 
(MfStoin or i)oIicy. North CaroMna considei-s its unavailable a clairn­
ant whose unemploynient is founrl io be due to vat;ation for a period of 
2 weeks or less in a iialendar year. 

Tn Nebraska and New .Jersey no clainiant is deemed unavailable for 
work solely iw:ause he is on vacation without pay i f the vacation ia 
not the result of his own action as distinguished from any collective 
bargaining or other action Ijoyoitd hi.s individual control. Under" 
New York law an agi'eemeiit by an individunl or his union or repre­
sentative to !i. shutdown for vacation purposes is noi, of itself consid­
ered a witlidrawal from tlie lalior market or unavailability during the 
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ELIGIBILITY 

time of such vacation shutdown. Other provisions relating to eligi­
bili ty during vacation periods—although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only df he is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, Ohio, and South Carolina require that a claim­
ant be available for work in a locality where his base-period wages 
were earned or in a locality where similar work is available or where 
suitable work is normally performed. Illinois considers an indiWdual 
to be unavailable i f , a.fter separation from his most recent work, he 
moves to and remains in a locality where opportunities for work are 
substantially less favorable than those in the locality he left. Arizona 
requires that an individual be, at the time he files a claim, a resident of 
Arizona or of another State or foreign country that has entered into 
reciprocal arrangements withthe State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. I n Wisconsin—where a claimant may be required 
at any time to seek work and to supply evidence of such search— t̂he 
inability and unavailability provisions are in terms of weeks for which 
he is called upon by his current employer to return to work that is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his separation was caused by his physical 
inability to do his work or his unavailability for work. Oklahoma's 
requirement as to ability to work and availability for work is implied, 
rather than direct: the law states tliat mere registration and reporting 
at a local employment office is not conclusive evidence of aljility to 
work, availability for work or willingness to work, and retpiires, 
where appropriate, an active seareh for work. 

1 
4 

415 Actively Seeking Work 

I n addition to registration for work at a Ux:»l employment office, 
most State laws require that a claimant be actively seeking work or 
making a reasonable effort to obtain work. Tennessee specifically 
provides that an active or indeiiendent search for work is not required 
as evidence of availability. 

The Oregon requirement is in terms of "actively seeking and unable 
to obtain suitable work." In Oklahoma, IVjinsylvania, Vermont, 
Washington, and Wisconsin, the proviHion is not mandatory; the 
agency may require that the claimaut, in addition to registering for 
work, make other etl'orts to obtain suitable work and give evidence 
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ELIGIBILITY 

of such efforts. Migliigan 2>ermits the Commission to waive the re­
quirement that an individual must seek work, except in the case of 
a claimant serving a disqualification, where it finds that suitable work 
is unavailable both in the locality where the individual resides and 
in those localities in which he has eamed base-period credit weeks-
The New Jersey law permits the director to modify the active search-
for-work requirement when, in his judgment, such modification is 
warranted by economic oonditionis. 

420 Availabilify During TrairHng 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in many State laws. The student, marital-obligation, and 
pregnancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
result of technological changes in industrial production—more than 
Irnlf the States have special provisions regarding availability for work 
during periods of training or retraining (Eligibility Table 1). Under 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course approved or 
recommended by the employment security agency. In the District of 
Ck)lumbia, Michigan, and Missouri, an individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extendecl benefits equal to 18 times 
his weekly benefit rate (sec. 335.03). The Oalifomia, Delaware, 
Hawaii, Illinois, Missouri, New York, Oregon, Noith Carolina, and 
Rhode Island laws specify in detail the conditions for approval of the 
training. Illinois, Oregon, and Tennessee limit the payment of benefits 
during training to individuais wlio are not eligible for any training 
allowances. California, Missouri, and Tennessee suspend payments to 
an individual for any week with respect to wliich he is entitled to re­
ceive retraining benefits as a result of the State's participation in a 
Fedeni! program providing for the payment of such benefits. Nortli 
Carolina provides that an unemployed individual who is attending 
a vocational school or training jirogram approved for him by tho 
Commission is deemed available for work i f he is not receiving a train­
ing allowance under-another lAxleral or State ])rograin. 
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ELIGIBIUTY 

Arkansas provides that an imemployed individual in a short-term 
vocational training or retraining course supported by congressional 
appropriation to which he was referred by the agency shall be consid­
ered available for work so long as he does not refuse to apply for or 
accept suitable work when directed. Ohio considers an individual 
available for work while attending a vocational training course ap­
proved by the Ohio work training committee i f the employment 
security agency recommends such attendance; however, the claimant 
is required to seek and accept suitable work that will not interfere 
with the training. Maine and Verm'ont hold an individual amilable 
for work i f he is engaged in a vocational training course approved by 
th© agency and maintained in whole or in part by a Federal, State, or 
other public agency. Alaska, California, Delaware, Maine, New Jersey, 
and Vermont do not disqualify an otherwise eligible claimant for 
refusing suitable employment i f acceptance would require that he 
terminate the retraining course. 

New Hampshire provides that the availability requirement will not 
apply to individuals, selected by the agency and enrolled in a voca­
tional training program under the auspices of the State Department 
of Education, i f the individual is not eligible for any supplementary 
benefits, is in good standing in his class, and has attended all sclied-
uled sessions. North Dakota permits a finding of availability for,work 
during a period of vocational training in a program maintained by 
a Federal, Sta!te, or other public agency; Pennsylvania, during attend­
ance of a traimng or retraining course approved by the Department 
of Labor and Industry "as meeting a suitable and realistic employ­
ment or reemployment objective of the employee"; and West Virginia, 
during training as part of an area vocational program, or similar 
program, which has as its object the traimng of unemployed individ­
uals in new occupational skilfe. 

The District of Columbia law disqualifies an individual i f he fails, 
without good cause, to accept an agency recommendation that he 
attend a vocational training or retraining course. Georgia disqualifies 
an individual who voluntarily terminate„s his training. North Carolina 
disqualifies an individual who fails to attend or discontinues his train­
ing without good cause or who is separated from his training course 
due to misconduct. Idaho iuid Utah, which have sj>ecial provisions 
under which students are deemed ineligible for benefits, have modified 
these provisions to allow" t̂lie paynient of benefits to otherwise eligible 
individuals who are undergoing training approved or reconiiuended 
by the employment security agency. 

Tlie New York and Oregon laws also provide for the payment of 
benefits during an approved course in basic educational skills. 
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425 Disqualification From Benefits 

The major causes of disqualification from benefits arc voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemxDloyment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States. 
They may include one or a combination of the following: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specifietl in the 
law, or for tlie duration of the period of unemploymont. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualificatiou period is usually for the week of the disquali­
fy ing act and a specified number of consecutive calendar weeks fol­
lowing. Excei:)tions in which the weeks must be weeks following regis­
tration for work or meeting some other requirement are noted in 
Eligibility Tables 2, 3, and 4. The theoi-y of a specified period of 
disqualification is that, after a time, the reason for a worker's con­
tinued unemployment is due more to the general conditions of the 
labor market thau to his disqualifying act. The time for which the 
disquaUfying act is considered the reason for a worker's unemploy­
ment varies aniong the States and among the causes of disqualifica­
tion. I t varies from 3 weeks, in addition to the week of <x!currence, 
in Puerto Rico to 1-26 weeks in Texas. I n two States the maximum 
disqualification period for one or more causes may be as Jong as the 
maximum duration of benefits. 

A number of States have a ditferent theory for the [reriod of dis-
([ualification. Tliey disqualify for the duration of the unemployment 
or longer by ro<juiring a siwcified amouut of work or wages to requal­
i fy or by canceling a disqualified workers wage credits. These States 
are shown.in Eligibility Tables 2, 3, and 4. The provisions will l>c 
discus.sed in consideration of the disqualifications for each cau.se. 

Instead of the usual type of disqualification provisions, Colorado 
paya or denies benefits under a .system of awards. A " f u l l award"— 
i.e., no <lisqualification—is made i f the worker is laid oil' for lack of 
work or his separation is due to one <»f several situations described in 
detail in the law. Fi f ty percent of the ful l award (one-half of the 
weekly l>enefit aniount and one-half of potential benefit.s in the benefit 
year) is made if the claimant was discharged or quit work under speci­
fied circumstances in whicli, i)resuinably, both employer and ^worker 
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r. 
shared responsibility for the work separation. I f the separation is 
the second consecutive such separation since the beginning of the base 
period, no award is made. The law also lists in detail 23 conditions 
under which a worker might be separated from work and which would 
require a determination of "no award"—that is, all wage credits prior 
to the condition are canceled; no base period, benefit year, or valid 
claim may be estaiblished on such wages; and any base period, benefit 
yeai", or valid claim previously established is invalidated. 

Similarly, a system of "special awards," prescribing conditions under 
wliich a " f u l l " or "no" award is made, appears in the Colorado law, 
applicable to separations because of pregnancy, family obligations, 
or return to school and, by regulation, to other conditions reflecting 
a separation from active attachment to tlie labor force. (See Eligibil­
ity Table 6.) Finally, under a provision for "optional awards" supple­
mented by regulation, the employment security agency may grant one 
of the four foregoing types of awards for separations arising from a 
specified list of situations, as well as otlier situations not specifically 
covered wider the oither award provisions. 

I n less than half the States the disqualifications imposed for all 
three major causes—voluntary leaving, discharge for misconduct, and 
refusal of suitable work—are the same. I n 'States with provisions of 
different severit.y fov tho different causes, discharge for misconduct is 
most of'teii the cause with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of bene­
fits must be considered together to understand the fu l l effect of dis­
qualification. Dis<|ualification for tlie duration of the unemploynient 
may he a slight or a se\ ero penalty for an individual claiimuit, depend­
ing upon tho duration of his unemployment which, in turn, depends 
hirgely upon tho genenil condition of tho labor market. When cancel­
lation of tho benefit rights based on t lie work lef t is added, the severity 
of the disqualificatiou depends mainly upon the duration of the work 
left and tho presence or absimce of other wage credits. Disqualification 
for tho duration of the unemployment and cancellation of all prior 
wago credits tend to i)ut tlic claimant out of the system. I f tho wage 
credits oancollctl extend beyond the base period for the current benefit 
yoar, cancellation extends into a second benefit year immediately fol­
lowing. 

I n Colorado and Michigiui, where cancellation of wage credits may 
deny all benefits for (he remainder of the honcfit ycjir, the claimant 
may become eligible again for benelits without waiting for his benefit 
year to expire. Seo Kouefit Talilo t , footnote 5, for provisions for can-
cellation of the current heneiit year. Altliough this |)rovision permits a 
clainiant to establish 'a, new benefit year and draw benefits sooner than 
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he otherwise could, he would be eligible in the new benefit year gen­
erally for a lower weekly benefit or shorter duration, or both, because 
part of the eamings in the period covered by the new base period 
would already have been canceled or used for computing benefits in 
the canceled benefit year. 

430 Disqualification for Voluntarily Leaving Work 
In a system of benefits designed to compensate wage loss due to lack 

of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. Al l Statos have such a 
disqualifioation provision. 

In most States disqualification is based on the circumstances of 
separation from the Tnost recent employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his T}wst 
recent work ^-oluntarily witliout good cause" or provide that the indi­
vidual will bo "disqualified for the week in whicii he has left work 
voluntarily without good cause, if so found by the commission, and 
for the [specified number of] weeks which imrnediately follow such 
week." Most States with the latter provision interpret i t so that any 
bona fide employment in the period specified terminates the disqualifi­
cation, but some Statee interpret the pi-ovision to continue the dis­
qualification until the end of the period specified, regardless of inter­
vening employment. 

In a few States the agency looks to the causes of all separations 
within a specified period. (Seo footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute Iienefits separately for each em­
ployer to be charged, consider the reason for se]iaration from each 
employer when his account becomes chargenble. 

430.01 Good cause for vohintUT-y leaving.—In all States a worker 
who leaves his work voluirtiarily must- have good cause (in Connecticut, 
"sufHcient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and coini>elling nature") if he is not to l>e disfiualifietl. 

In many States, good cause for lea\-ing work appeare in the law as a 
general term, not explicitly restricted to good cause related to the em-
cmployment, thus pennitting interpretation to include good personal 
cause. However, in a few of these States, it has l>een interpreted in 
tho restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good caust;, also specify \ arious circumstances relat­
ing to work separations tliut, by statute, re(]uire a deiermiuation that 
tho worker left, with good cause. In California and Indiana separa­
tions are held to be witli good cause if einployment is tenurnated under 
a compulsoiy retirement provision of a collective-bargaining agree­
ment; in Massachusetts, if the claimant was required to retire under a 
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pension plan, notwithstanding his prior assent tothe establishment of 
the program; and in Rhode Island, i f he leaves work pursuant to a 
public or private plan providing for retirement, if he is otherwise 
eligible. New York î rovides that voluntary leaving is not in itself 
disqualifying i f circumstances developed in the course of employment 
that would have justified the claimant in refusing such employment in 
the first place. 

A few States—in addition to those where good cause is restricted 
to that attributable to the employer (sec below)—specify that no 
disqualification shall be imposed i f the claimant left work to accept 
other work or to enter tho Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, permanent full-
time work, from which he was subsequently separated for good cause 
attributable to the employing unit; in Wyoming, if he left for the sole 
purpose of accepting better employment, in which he remained con­
tinuously for at least 12 weeks; and in Ohio, i f the separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

In many States (Eligibility Table 2) good cause is specifically re-
.=!trictcd to srood cause connected with the work or attributable to the 
employer, or, in West Virginia, involving fault on the part of the 
employer. Connecticut, Florida, Louisiana, «nd Montana disqualify 
persons who "left" work and do not specify "voluntary" leaving. Most 
of these States modify, in one or more respects, the requirement that 
the claimant Ite disqualified if the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are those provided for separations 
Iwcause of the claimant's illness - and those for the purpose of accept­
ing othor work.'' The provisions relating to illness, injury, or disability 
usually state the requirements that the ciaimant must meet in regard 
to submitting a do(;tor's certificate, notifying the einployer, returning 
to work u()on recovery, and making reasonable effors to preserve job 
rights. Exceptions aro also made, under specified conditions, in 
Arkansas for separations for comiielling personal reasons, and, in 
Colorado, Iowa, and Wisconsin for compelling reasons including i l l ­
ne.ss of a sjwuse, dependent child, or other members of the immediate 
family. 

The exceptions concerning separations to accept other work usually 
require that the new work Im "lietter" than the work left ami that the 

"Alabninn, Arksiiisjis, Colorado, Dt'lnwiii-c. Floridn, Indianu, Iowa, Mnine, 
.MiiiuPsota, Tenncsspt?. and Wi.scoasin. 

•''Alabama, Colorado, Connecticnt, (jporgin, Inditinn, lown. Michigan. Minne­
sota. JliMsouri, and Wi.wonain. 
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claimant shall have remained in such work for a specified x^eriod. I n 
Georgia, the provision is applied at the discretion of tlie agency; in 
Alabama i t is applicable only i f tho individual's subsequent separation 
from the new work is wifh good cause atfributabio to tlie employer or 
is due to hick of work; and in Indiana, only i f the individual's subse­
quent unemployment is under nondisqualifying circumstances. 

Alabama, Connecticut, Towa, and Missouri make an exception i f au 
individual, on layoff f rom his regular employer, quits otlier work to 
return to his regular employment; in Alabama i f ho returns to employ­
ment in which he had prior existing statutory or c(mtractual seniority 
or recall rights; in Michigan i f he leaves liis woi-k to accept i>erma-
nent full-timo work with another employer and performs services for 
sucli employer, or leaves to accept a recaiJ from a ionncv omployer, he 
is not subject to disqualification; and in Indiana his canceled benefit 
rights wi l l be restored i f he leaves to accept bettor pernianeut full-time 
work, works at least 10 weeks in such new job, and becomes unem­
ployed under nondisqualifying circumstances. Exceptions are also 
made in Connecticut i f a chiimanf. leaves work to roturn to his regular 
apprenticeable trade or i f he loaves work solely by reason of govem­
mental regulation or statute; iu Ohio i f tho leaving is to accept a recall 
from a prior employer or to accept other co\erod work within 7 days 
i f liO works at least tluee weeks and eauj.s the less of U/2 ti?nes lii.s 
average weekly wage or $180 in such work. 

New Hampshire allows benefits i f an individual, not under disquali­
ficatiou, accepts work that would not havo beon suitable and termi­
nates such einployment within 4 weoks. I n Tennessee, i f ho lef t work 
in good faith to join the armed forces, ho is not disqualified. 

430.02 Period of disqualification.—In some States tho disqualifica­
tion for voluntary leaving is a fixed number of weeks; tho longest 
poriod in any ono of these Stales is 13 weeks (Eligibility Tahlo 2). 
Other States have a variable disqualification; the maximum period 
under tbose provisions is 2(» weeks in 'I'oxas. In the remaining Statos 
Ihe disqualilicatioii is for the duralion nf the individual's uhemploy­
ment—in most of those Stalos, until ho is again omployod and earns a 
specified amount of wagos, 

430.03 Cancel I ation. of benefit rights.—In many States, in additiou 
to the postponomont of benefils, bonoht righls aro cancolod or reduced, 
usually oqual in extent lo tho weoks of bonolit poslponemeut imposed. 
In five of those States, Ihe disqualilii-atlon may mean the loss of all 
honcfit rights unlil Iho worker earns in snbse(iuont oniploynient sufli­
cient wagos to njoot the qualifying ror(iitrement lo e.s(ablish a benefit 
yoar. Tn Colorado, nndei' tho "no-award" provision, all wages earned 

I 
I 
I 
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prior to the separation from work are canceled for all purposes.* I f 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a " f i f ty percent of a f u l l award" is 
required, under which lie would receive one-half of the award to which 
lie would othei-wise have Ijeen entitled. I n Wyoming, tlie individual 
disqualified for voluntary leaving without good cause forfeits all 
accrued benefits. 

I n Alabama and Iowa benelits based upon the employment which 
tho worker left, are canceled; i f the worker had no other employers 
after the beginning of the base period, this cancellation would result 
in disqualification uot only for the duration of the unemployment but 
also for the remainder of the benefit year and until the worker had 
enough subsoquent employment to qualify for a second benefit year. 
However, i f he had had other liase-period employers, he might be 
eligible without delay for benefits based on his wages with them. I n 
Wisconsin, whoro benefits are computed separately for each employer 
in inverse chronological order, all henofit righls earned with the 
employer concerned in the defermination arc canceled iu cases of vol­
untary leave without good cause. I n addition, Wisconsin postpones 
for 4 weeks benefit rights earned with earlier employers. 

430.04 Relation fo arailahiHty prorisioiis.—A claimant who is not 
disqualified for leaving work \'oluntarily hecause he left with good 
cause is not necessarily eligible (o receive l>enefits. I f he left Iwcause 
of illness or (o take care of illness in the family, he may not bo able to 
work or be a\-ailable for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed peiiod of disfiualilication for volun­
tary leaving. 

435 Discharge for Misconduct Connecfed With the Work 

Tho lu-ovisions for disqualification for discharge for niisconduct 
follow a pattern similar but not identical to that for voluntary leaving. 
There is more tendency to jirovide disqualification for a variable num­
ber of weeks "according to the seriousness of the misconduct." I n 
addition, many States jjrovide for iieavier disqualification in the case 
of discharge for a dislionost or a criminal act, or olher acts of aggra­
vated misconduct. 

Some of the State laws dolino misconduct in Iho law in such tenns 
as "wi l l fu l misconduct" {ronnocticul, Maino, and Pennsylvania); 

' In Colorado if all waye cnMlitM Inivc lioeii canctilod. Hii? clainiant, nmy liocomo 
I'liffihlo xigAin witliont wiiltin^ for lii.s tlenofi^ yoar lo ('xpiro. (SIM? 425.) 
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"deliberate misconduct in willful disregard of the employing unit's 
interest" (Massachusetts); and "failure to obey orders, rules or instmc­
tions or the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be constmed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in Eligibility Table 
3, footnote 3, in seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, he disquahfication is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

435.01 Period of disqualification.—AhoMt half of the States have 
a variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, the range is small, e.g., tho week of occurrence 
plus 3 to 6 weeks in Alabama and 2 to 7 weeks in Nebraska; in other 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
26 weeks in Texas. Many States provide fiat disqualification, and 
othere disqualify for the duration of the unemployment or longer. 
(Florida, Illinois, Maine, Nortli Dakota, and Oregon provide two 
periods of disqualification; see footnote 2, Eligibility Table 3.) Some 
States reduce or cancel all of the claimant's benefit rights. 

Many States provide for disqualification for disciplinary suspen­
sions as well as for discharge for misconduct. A few States provide 
the same disqualification for both causes (footnote 1, Eligibility Table 
3.) In the other States the disqualification differs as indicated in 
footnote 7, Eligibility Table 3. 

435.02 Disqualification for gross Tnisco7iduct.—Twenty-three States 
provide heavier disqualifications for what may be called gross mis­
conduct. These disqualifications are shown in italic in EligibiUty 
Table 3. In 3 of tbe States, the disqualificatiou runs for 1 year; in 6 
Statea, for the duration of the individuars unemployment; and in 14 
States, wago credits are canceled in whole or in part, on a mandatory 
or optional basis. 

The conditions si>ecified for imposing the disqualification for dis­
charge for gross mis(X)nduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony in connection with 
the claimant's work, if he is conviclecl or sigiis a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
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Oregon, and Utah); conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated misoonduct connected with th© work (Missouri, Soutii Car­
olina, Tennessee, and West Virginia); deliberate and wiUful disregard 
of standards of behavior showing gross indifference to the employer's 
interests (Maryland); discharge for dishonesty, intoxication, or will­
ful violation of safety mles (Arkansas); gross, flagrant, willful,or 
unlawful misconduct (Nebraska); assault, theft or sabotage (Michi­

gan) ; misconduct that has impaired the rights, property, or reputation 
of a base-period employer (Louisiana); assault, battery, theft of $50 
or more, commissioin of an immoral act or destmction of property 
(Minnesota); intentional, willful, or wanton disregard of the employ­
er's interest (Kansas); and discharge for arson, sabotage, felony, or 
dishonesty connected with tho work (New Hampshire). Additional 
disqualifications are provided in Kansas and New Hampshire (for 
details, see footnote 9, Eligibility Tablo 3). 

440 Disqualiflcation for a Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of tho disqualification 
imposed, smaller difference in the factors to bo considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may be refuse<l without disqualifica­
tion. To protect labor standards, tho Federal Unemployment Tax 
Act provides that no State law will be approved, go that employers 
may credit their State contribuf ions against the Federal tax, unites 
the State law provides that— 

Compensation shall not lie denie<l in such State to any otherwise eU­
gible individual for refusing to accept new work under any of the 
following conditions: (A) I f the position offei"ed is vacant due directly 
to a strike, lockout, or othor lalxir dispute; (B) If tho wages, hours, 
or other conditions of the work offered are substantially less favorable 
tothe individual than those prevailing for similar work in the locality; 
(C) if as a condition of !>eing employed the individual would be re­
ciuired to join a company union or to i-esign from or refrain from join­
ing any bona fide labor organization. 

The disqualification for rofusal of suitable work is usually imjwsed 
for a failure, without good cause, fo apply for available suitable work 
when so directed by the employment office or to accept suitable work 
when ofl'ered. Some States add "to return to customary self-
employment." 
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The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the einployment security 
agency. Alaska, Califomia, Delaware, Maine, New Jeraey, and Ver­
mont do not disqualify an otherwise eligible claimant for refusing 
suitable work under these conditions; Arkansas i'equires that trainees 
apply for and accept suitable work when directed; and Ohio requires 
that thoy seek and accept suitable work that will not interfere with the 
training. (Seesec.420.) 

440.01 Criteria for suitable wor^k.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria aro the 
degree of risk to a claimant's healtli, safety, and morals; his physical 
fitness and prior training, experience, and earning; the length of his 
uneanployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified iu some Statos to include other 
stipulations such as, for example: I n California, that any work that 
moots the criteria is suitable i f the wages equal the claiuiant's weekly 
benefit amount; in Alabama and West Virginia, that no work is unsuit­
able because of distance i f i t is in substantiaUy the same locality as the 
claimant's last regular employinent, which he lef t voluntarily without 
good cause connected with tho employment; in Indiana, that work 
under substantially the same tomis and conditions undor which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and jdiysical capacity to perfonn, 
is suitable work unleas ho has made a bona fide change in i-esidence 
which makes such offered work unsuitable for him becau.se of the 
distance involved. Mafsachusotts deems work between tho hours of 
11 i>.m. and 6 a.m. not suitable for women. 

Delaware and New York make no reference lo tho suitability of 
work offered but provide for disqualification for refusals of work fov 
which a claimant is reasonably fitted. Delaware, Xew ^'oi-k, anil Ohio 
piovide, i n addition to lhe labor standards rtH|uirotl by the Fedeml law, 
that no itifn.sal to accept employment .shall ho dij^<(ualifying i i ' il i.s at 
au unreasonable tlistanco from lhe claiiuanl's rosidoiK'o or the oxponso 
of travel fo and from work is substantially greater than that in his 
former oiiij)loymout, unloss tho oxponso is provided for. 

440.02 Period of disqualificotion.—Somo Sfa'les disfpialify foi- a 
specified number of weeks (4 lo S) any claimants who refuse suitable 
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work; others postpone benefits for a variable numher of weeks, with 
the maximum ranging from 5 to 10. Almost iialf the States disqualify, 
for the duration of the unemployment or longer, claimants who refuse 
suitable work. Most of these specify an amount that the claimant must 
earn, or a period of time ho must work to remove the disqualification. 

I l l addition, some States reduco or cancel benefit rights when a dis­
qualification is imposed. A few of thcsii States piovido for reduction 
at the agency's discretion. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned prior to a refusal; this has the 
effect of disqualifying tho claimant for the remainder of tho current 
benefit year and until he earns sufficient wages to qualify in a sub­
sequent benefit yoar. 

The rolationship between a\aihibility for work and refusal of suit­
able work was pointed out in tho discussion of availability (sec. 410). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f tho commission deterininos that * =" * a failure [to 
accept suitable work] has occurretl with good emise, but that the em­
ployee is physically unable 'to work or substantially unavailable for 
work, he shall be ineligiblo for the wook in which such failure oc­
curretl and wliile such inability or unavailability contiiiuos.'' 

445 Labor Disputes 

Unlike the disqualifications for voluntai-y leaving, discharge for 
misconduct, aud i-efusal of snitablo woi-k, tlu'. disqualifications for un­
omployment due lo a labor disi)ut<? do not involve a. question of whether 
the unemploymont is incurrod through fault on Ihe part of tho indi-
I'idual worker. Insioad, thoy mark out an area that is excluded from 
coverage. This exclusion I'osis in pari on an oft'oit to niaintain a 
neutral position in rogJird fo tho disputo and, in part, 'to avoid imten-
tialiy costly drains on the unemployment funds. 

Tho jirinciplo of "noutrality" is i-oflecfed in tho lype of dis<piali[ica-
tion iinposed in all of tho Stato laws. The disqualification imposofl 
is always a postponement of henefits and in'no instance involves re­
duction or cancellation of bonolit rights. Inhorenlly, in almost, all 
Statos, tho periotl is indefinite and gKirod to'Ihe continuation of the 
dispiilo-intluced stoppage or to Iho progress of Iho dispnto. 

445.01 Definif-ion. of labor dispufe.—Exco|it for Alabama and Min-
nesola, no Stale deliuos labor disimfo. The laws use dilVoront lerms; 
for example, "labor dispute," "fi-ado disputo,'" "strike," ".strike and 
lockout," or "strike or othor bona n<le labor disputo." Some States 
exclude lo(^kouts, |irosuniabiy to avoid penalizing workei-s for the om­
ployors action; several Stales oxcludo disputes due lo the omployer's 
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failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are protesting substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispute.—Usually a worker is not disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed. Idaho omits this provision; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any othor permise which 
the employer operates i f the dispute makes it impossible for him to 
conduct work nomialjy in the establishment in wliicli there is no labor 
dispute. Michigan includes a dispute at any establishment within the 
United States functionally integrated with tho striking establishment 
or owned by the same employing unit.. Ohio includes disputes at any 
factory, establishment, or other premise located in the United States 
and owned or operated by the employer. 

445.03 Pei'iod of disqualification.—In most States the period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or tlic stoppage ceases to be due to the 
labor dispute. In other States, disqualifications last while the labor 
dispute is in "active progress," aud in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' nnemployment is due to a labor dispute 
(Eligibility Table 5). 

A few State laws allow individuals to terminate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemploymont. The Missouri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks will terminate the disqualification; and the New 
Hampshire law specifies that the disquaUfication will temiinate 2 
weeks after the dispute is eiided even thougJi the stoppa^ of work con­
tinues. In contrast, the Arkansas, Oilorado, and North Carolina laws 
extend the disqualification for a reasonable period of time necessary 
for the establishment to resume normal operations; and Michigan ex­
tends the poriod to .shutdown and sfartup oiierations. TJnder the 
Massachusetts law a claimaut may receive benefits if, during a stop­
page of work due to a labor dispute, he obtains employment with an­
other einployer and earns wagos of at least $900 (the amount of wages 
required to ostabU.sh a lienefit yoar); liouever, base-period wage.s 
earned with the omployei- in^ ohod in tho dispute cannot be used for 
lienefit payments while the stoppage (if work continuos. 

Only two States provide for a dolinilo poriod of disfpialification. In 
New York a worker who losl his employnient l)ecause of a strike or 
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lockout in the establishment where he was employed can accumulate 
"effective days" after the e-xpiration, of 7 weeks and tlie waiting 
period, or earlier i f the contro\-ei"sy is terminated earlier. In Rhode 
Island a worker who became unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployraent which continues after'a 6-wcek disqualification period 
and a 1-week waiting t>eriod. In addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of which the claimant must either eam remuneration in excess 
of $15 or meet the regular eligiblity requirements, plus an equal re­
duction of l^nefits based on wages earned with the employer involved. 

445.04. Exclusion of individual workers.—Kentucky, Minnesota, 
Rhode Island, aud Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must be due to the claimant's stoppage of work. 
Utah applies a disqualification only in case of a strike involving a 
claimant's grade, class, or group of workere if one ofthe workers in the 
grade, class, or group fomented or was a party to the strike; if the 
employer or liis agent aud any of his workers or their agents consi>ired 
to foment the strike, no disqualification is api^licd. Massachusetts 
provides specifically that benefits will be paid to an otherwise eligible 
individual from his period of uneinployment to the date a strike or 
lockout commenced, i f he Iwcomes involutarily unemployed during 
negotiations of a coll ect ive-bargain ing contract; Minnesota pi"ovides 
than au individual is not disqualified i f he is dismissed during negotia­
tions prior to a strike; and Ohio provides that tlie labor dispute dis­
quaUfication will not apply i f the claimant is laid off for an indefinite 
period and not recalled to work prior to the dispute or was separated 
prior to the dispute for rea.sons other than the labor dispute, or i f he 
obtains a bona fide job wit h anothor employer while the dispute is still 
in progress. The other States provide tliat individual workers are 
oxcludcd if they and othei-s of the samo tirade oi- <;la.s.s are not partici­
pating in the dispute, financing it, or directly intere.sted in it, as indi­
cated in Eligibility Tahle 5. 

450 Disqualification of Special Groups 

Under all State laws, studonts who are. not available for work while 
attending whool, women who are unable to work becauseof i)n'gnancy, 
and women who quit their jobs l)ecauso of niarital obligations which 
make them unavailable for work would not qualify foi- iMiuefits under 
the regular provisions concerning ability to work and availability for 
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work. Also, under those laws that restrict good cause for I'oluntary 
leaving to that attributable to tho employer or to the employmont, 
workers who leave work to return to school or who become unomployod 
because of pregnancy or circuiiistances related to thoir family obliga­
tions are subject to disqualification under the voluntaiy-quit pro\ i -
sion. (Sec EUgibility Table 2.) However, most States supplement 
their generable able-and-available and disqualification provisions hy 
the addition of one or more special provisions appUcable to students, 
women unemployed because of pregnancy, or separated from work 
becauso of family or marital obligations. Most of thoso special pro­
visions restrict benefits more than the usual disqualification piovisions." 

450.01 Pregnant women.—Most Statos have special provisions for 
disqualification for unemployment due to pregnancy (Eligibility 
Table H). Tu addition, Rhodo Island provides by regulation that 
pregnancy creates a presumption of inability to work from the time 
of entrance into the sixth month of pregnancy without regard to tho 
reason for tennination. 

Of the statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and tho remainder disqualify 
hor because she left work ou account of her condition or hecame her 
unemployment is due to pregnancy. I n the restriction of henofit 
rights there is no distinction botwoon the two typos of provisions. 

Indiana denies benefits for the duration of unomploymont duo to 
pregnancy, and imposes a disqualificat ion for voluntary leaving i f the 
claimant's separation wa.s caused by pregnancy; Alaska, Arkansas, 
Colorado, Connecticut, Georgin, Minnesota, New Hampshire, North 
Dakota, and AVest Virginia require employmont sul>sequout to torini-
nation of the pregnancy to reestablish bonolit rights; tho Conlle<^ticut 
earnings requiromcut is not applicable i f the claimant a()plie.S' without 
restriction for her former or for a comiiarablo job with her last om­
ployer or i f the child dies. Mo.st States di.squalify for the din-ation 
of tho unemployment due to pregnancy, but not less than a specified 
period before and after ciiildbirth. The ofhor Slates j)rovido a Sjioci-
fied period bofore and/or after childbirth, lint of these, Nebraska, 
Pennsylvania, and Washington extend tho poriod to the duration of 
unomploymont. or hmger i f Ihe claimant voluntarily loft work (Eligi­
bili ty Tablo 0). I n Alabama the distpialilicaiion lasts for the duration 
of a leave of absence which was sol in accordance wiih the claimant's 
request or a union contract and in Tonnos.see tho disqualification la.sts 
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for 21 days after the claimant returns to her former employer and 
offers evidence supported by medical proof that she has returned as 
soon as she was able. 

450.02 Individuals with onarital obligations.—Of the States 
with a special provision for unemployment due to marital obligations, 
all except 5 ' provide for disquaUfication rather than a detennination 
of unavailabiUty. Generally, the disqualification is applicable only 
i f the individual left work voluntarily. 

The situations lo which thofie provisions apply are stated in the law 
in terms of one or more of the following causes of separation: leaving 
to marry; to move with spouse or family; liecause of marital, parental, 
filial, or domestic obligations; and to iiorform duties of housewife 
(See footnote 2, EUgibiUty Tablo G). The disqualification or deter­
mination of unavailability usually applies to flio duration of the indi­
vidual's unemployment or longer. However, exceptions arc provided 
in Arkansas, California, Colorado, Idaho, Illinois, Nevada, Oregon, 
I*ennsylvania, and Utah. I n Hawaii ]>r(K)f of a\'ailability for work 
may remove the disqualification. 

450.03 Stude7\fs.—Five States'* exclude from coverage tho part-
time work of students and most States exclude service performed by 
students for oducational institutions (Co\-oragc Tablo 5). Many 
States havo special provisions limiting tho bonofit rights of students 
who have hail coiered em]>loyjnent. Eight Stjites" disqualify for vol­
untarily leaving work to attond school; in some of those States, the 
disqualification is foi- the duration of Iho unemployment: in others, 
duri ng attendance at school or during the school torm. 

Nine States'" disqualify ciaimants during school attendance and 
in .S(Mno cases during vacation periods: in TJtah, the disqualification 
is not applicable i f tho major portion of the individuars baso-poriod 
wagos was earned while attending school. Indiana considers indi­
viduals attending school, college, hospital, or training school as un­
available to work, but accepts as available students who attend night 
school or part-time school and those who work during vacation; more­
over, students who customarily work ful l lime are not <:on.sidered 
unavailable when unomployod. 

" Hnw.ii i . Idnlio. Illinois. XorHi D!ik(ifn. iind Okljilinaia. 
low.l . Mjis.'>-!U-Iuist'Hs. Xc-u' .Tcr.scy. Xcw York. iiiuH llilo, 

" .XrkariNji.-^. Coiiiii'clirut, Kjinsiis. Kciiliicky. :\Iiiiit-.ui:i. Xorll i I>;ikiihi. Ti'xn.'^. 
ami W<?st Virginia. 

'"Ii lnlio, Illinois. .Almiliina, Xi-ln-askji, .\ftvinhi, Xoi t l i (Jiirnltiui. X'orHi r>;ikolii. 
\)\i\h. anil Voriiioiil . 
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An exception is m'ade to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to pennit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See Eligibility Table 1 and sec. 420.) 

In Arkansas, Maryland, Micliigan, Pennsylvania, South Dakota, 
Vennont, and Wisconsin, benefits are not payable on wages eanied 
while an individual was a student, with some variations and exceptions. 
In Wisconsin, in addition to tlie restrictions on earning credit weeks, 
students who work only part time and during \-acation are not eUgible 
for benefits based on other work. 

455 DisqualificaHon for Froudulent Misrepresentative To Obtain 
Benefits 

A l l States except Iowa liave special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligibility 
Table 8). These disqualifications from benefits are administrative 
penalties. In addition, the State laws contain provisions for (a) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and (h) fines and impris­
onment for wilfully or intentionally misrepresenting or concealing 
facts which ar© material to a determination concerning the individ­
ual's entitlement to benefits. 

455.01 Recovery provisions.—All State laws make provision for 
the recovery, by the State a;gency, of 'benefits paid to individuals who 
are later found not to ibe entitled to them. A few States provide tliat, 
i f the overpayment is without fault on the individual's part, he is 
not liable to repay the amoun't, but i t may, at the discretion of the 
agency, be deducted from future benefits. Some Staters liniit the 
period within which recovery may 'be i*equired—1 year in Oonueot icut, 
Florida, and Nevada; 2 years in Nortii .Dakota; 3 years in Indiana and 
Wyoming; and 4 yeare in New Jei-sey. Thirteen States " provide that, 
in the abseiwe of fraud, misrepresentation, or nondisclosure, the in­
dividual shall not 'be liable for the -amount of overpayment received 
witSliout fault on his part where the recovei-y thereof would defeat 
the purpose of the act and bo against equity and good conscience. 

I l l many States the recovery of benefits paid as the result of fraud 
on the part, of the recipient is made under the general recovery provi-

" Arizoim, ArlMinî a«, California. District of (,'ohunliia, Florida, Hnw«ii, Ijoni.si-
aim, Mflssachiisotts, XoUra'Ska, Xeva<l{i, Xorth l>akoia. "Wnslunfftmi, and 
Wyoming. 
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sion. Twenty-four states have a provision that applies specificaUy 
to 'benefit payments received as the result of fraudulent misrepresenta­
tion. Al l hut a few States j>rovid6 altemative anethods for recovery 
of benefits fraudulently received; the recipient may be required to 
repay the aimounts in cash or to have them offset against future bene­
fits payable to him. New York provides that a claimant shall refund 
all moneys received because of misrepresentation; and Alabama, for 
withholding future benefits until the amount due is offset. In Texas 
and Wisconsin the commission may by civil action recover any benefits 
obtained tlirough misrepresentation. 

455.02 Criminal penalties.—^Four State laws (California, Minne­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtainj increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to ob­
tain or increjise 'benefits is a misdemeanor under the Georgia law, a 
felony under the Idaho law, and larceny under the Puerto Rico law. 
Tlie other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligibility Tiible 7). In many States the penalty on the employer is 
greater, in some cases considerably greater, than that applicable to 
the claimaut. Usually the same penalty applies i f the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid becoming or remaining subject to the act or to avoid or reduce 
his -contributions. New Jersey imposes a fine of $250 to $1,000 i f an 
employer files a fraudulent contribution report; and imposes the same 
fine if an employer aids or abets an individual in Obtaining more bene­
fits than those which he is entitled. A few States provide no specific 
penalty for fraudulent misrepresentation or nondisclosui'c; iu these 
States the general [lenalty is applicable. (See footnote 4, Eligibility 
Table 7.) The most frecpiout fine ou the worker is $20-̂ 50 and ou the 
employer, $2(M(;200. 

455.03 DisqualificntiaTi. for misrepyesenfatian.—^Tlie provisions for 
disqualification for fraudulent misrepresentation follow no general 
pattern. In most of the States which disqualify for fraud, an attempt 
to defraud is disquaUfying, but in Illinois there is no administrative 
disciualification imless l>enefits 'have \yeen L-ecei\-ed as a result of the 

Arizona, Arkamwis, Oolonido, Delawan-. Distrk't of OoUiinbiii, Klorido, 
Haiwjui, Indiana, Ixmisimm, Maine. 'MIoIuKan. ^linm-wotii. 'Mi.s.souri, XWtnKs-ka, 
.Xew Hainiwhiro, Xew York, Ohio, Oklalionwi, Oregon, Utah, V<'rniont. Wiislung-
tou, Wiscon.'riii, «n(l Wyoming:. 
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fraudulent act. I n nine States " tliere is a more severe disqualifica­
tion when the fraudulent act results i n payment of benefits; in Cali­
fomia, Nevada, New. Hampshire, Oregon, and Pennsylvania, when the 
claimant is convicted. 

I n CaUfornia any claimant coTivicted of misrepresentation under 
tho penalty provisions is disqualified for 1 year. I n Ehode Island, 
Virginia, and Wyoming there is no disquaUfication unless the claim­
ant has been convicted of fraud by a court of competent jurisdiction. 
On the other hand, in Hawau, Puerto Rico, and Vermont a claimant 
is not subject tothe administrativo disqualification i f penal procedures 
have been undertaken; in Massachusetts, admini.strative disquaUfica­
tion percludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be im­
posed (footnote 3, EligibiUty Table 8). Tho length of the period is 
usually 2 years aud, in six States, the period runs from the date of 
the offense to tho filing of a claim for benefits. I n these States the 
disqualification can be imjwsed only i f the individual files a claim for 
benefits within 2 yeare after the date of tho fraudulent act. I n Con­
necticut the disqualification may bo imposed i f ii claim is filed within 
2 years after the discovery of the offense. I n tlu'ee States the disquali-
fication may be imposed only i f the determination of fraud is made 
within 1 or 2 years after tho date of tho ofi'eiise. 

I n many States the disqualificatiou is, as would be ^pected, more 
severe than the ordinary disqualification provisions. I n 10 States the 
disqualification is for at least a year; in others i t may last longer. The 
provisions are difficult to compare liecause somo disqualifications start 
with the dato of the fraudulent acl, wliile othere begin with the dis­
covery of tho act, the determination of fraud, the date on which the 
individual is notified to repay the Hum so received, or conviction hy 
ft court; -some begin with the filingof a firet olaim, while othere are for 
weeks that would otherwiso l>e compensable. The disqualificiition pro­
visions are, moreover, complicated by tio-in with i-ocoupment provi­
sions and by retroactive imjiositions. 

As Eligibility Tablo S show.s, Ihe cancellation of wage credits in 
many Statos moans tho denial of bonelits for Iho curront benefit yoar 
or longer. A disqualification for a year ineans that wage credits will 
havo expired, in whole or in part, doi>o,nding on the end of the benefit 
year and the aniount of wago credits accumulated for another !)euefit 
year bei'ore the fraudulent act, so that future bouefits aro reduced as 

"̂ Idah^>. Kentucky, Tjonisiaim, M?iint(. ^laiyliniid. IMichifjiin. Ohio, Ut-nh. nnd 
A''ermont. 
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i f there had been a provision for cancellation. I n other States with 
discretionary provisions or shorter disqualification periods, the same 
result wi l l occur for somo claimants. Altogether, misrepresentation 
involves cancellation or reduction of benefit rights in 33 States and 
may involve reduction of benefit rights for individual claimants in 14 
more States. Tho disqualifieation for fraudulent misrepresentation usu­
aUy expires after a second benefit year, but in Oalifomia i t may be 
imposed within 3 years after the determination is mailed or served; in 
Ohio, within 4 yoare after a finding of fraud; aud in Washington, 
within 2 yeare of such finding. I n 9 States ^' the agency may deny bone-
fits until the benefits obtained through fraiul are repaid. I n Minne­
sota, i f benefits fraudulently obtained are not repaid within 20 days 
from the date of notico of finding of fraud, sucli amoimts are deducted 
from future benefit.'! in the current or any subsoquent benefit year. I n 
Colorado, benelits aro denied i f an individual's court tr ial for com-
mi.ssioii of a fraudnlont act is proventod by the inability of the court 
to estabUsh its jurisdictitm ovor tho individual. Such ineligibiUty be­
gins with the discovery of tho fraudulent act and continues until such 
time as the individual makes himself available to tho court for trial. 
In Maryland the time limit for repayniont is 5 yoare following the date 
of tho offense, or 1 yoar after tho year disqualification poriod, which­
ever occure later. After this poriod an individual may quaUfy for 
benefits against which any jiart of the repayniont due may be oft'.set. 

460 Disqualifying Income 

l*ra<;tically all tho State laws ineludea provision that claimant is dis­
qualified fl-om benefits for any wook during which ho is roceivhig or 
is seeking benefits under any Fedeml or other State unemployment 
insiii-am.'o law. A few States mention specifically benefits under the 
Federal Kailroad Irnemi)!oyment Insuranco Act. Undor most of the 
laws, no dis<]ualification is imposed i f it is linally determined that the 
claimant is ineligible undor Iho othor law. The intent is clear— t̂o 
prevent dujilicate ])aymont of benefits for the samo week. I t should 
bo noted that snch "(iisqualification" applies only to the week in which 
or for which the othor ijaynient. is recoii ed. 

Forty-six Statos have stalnltu'v provisions that a claimant is dis-
<pialified for any wook during which ho receives or has i-ecoived cer­
tain tithor types of romuneratiim such as wages iu Ueu of notice, 
dismis.s;il wages, workmeirs comiionsiition for tomiMunry i7artial dis­
abiiity, primary insurance benelits imder old-age aud survivors 

IdalK), Illinois. Koiitncky. T.oni.'fiaiia, iliohifiiin. Saw HiuniLshiro. Oroffon, 
Utah, aud Vermont. 
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insurance, benefits under an employer's pension plan or under a 
supplemental unemployment benefit plan. In many States if the pay­
ment concerned is less than the weekly benefit, the claiimaiit receives the 
difference; in other States no benefits are payable for a week of such 
payments regardless of the amount of payment (Eligibility Table 0). 
A few States provide for i-oundingthe resultant benefits, like payments 
for weeks of partial unemployment, bo even 50-cent or dollar amouiits. 

460.01 Wages in lieu of notice and dismissed payments.—The most 
frequent provision for disquaUfication for receipt of other income is 
for weeks in which the claimant is receiving wages in Ueu of notice 
(33 States). In 11 of these Statos the claimant is totally disqualified 
for such weeks; in 22, i f the payment is less than the weekly benefit 
amount, the clainiant i-eceî -es the difference. Sixteen States have the 
same provision for receipt of dismissal payments as for receipt of 
wages in lieu of notice. The State laws use a variety of terms such 
as dismissal allowances, dismissal payments, dismissal wages, separa­
tion allowances, termination aUowances, severance payments, or some 
combination of these terms. In many States all dismissal payments 
are included as wages for contribution purposes after December 31, 
1951, as they are under tlie Federal TTnemployment Tax Act. Other 
States continue to define wagos in accordance with tho Federal Un­
employment Tax Act prior to tho 1950 amendnionts so as to exclude 
from wages, dismissal payments which the employer is not legally 
required to make. To the extent that dismissal payments are include<l 
in taxable wages for contribution purposes, claimants receiving suoh 
payments may be considered not unemployed, or not totally unem­
ployed, for the weoks concenied. Some States have so mled iu gen­
eral counsel opinions and benefit decisions. Indiana, Minnesota, and 
Poni^ylvania specifically provide for deduction of dismissal payments 
whether or not legally required. However, under rulings in some 
States, chiimants who received dismissal payments have l>eeu held to 
bo unemployed because tho payments were not made for ihe poriod 
foUowing their separation from work but, instead, with resjiect to thoir 
prior seiTice. 

460.02. ^orkTnervs compensation payments.—Nearly half the 
State laws Ust workmen's componsation undor any State or Federal 
law as disqualifying income. Some disqualify for the woek concornod; 
the others consider worknion's comiieusation doductiblo income and 
reduce unemployment benefits payable by the amouut of the work­
men's compensation paymonts. A few States reduco fho unemploymont 
henofit only if the workmen's compensation jiaymont is for teinporary 
partial disabiUty, the type of workmen's comi>cnsation payment that 
a claimant most likely could re<!oive while coiiifyiug that he is able 

I 

I 

I 
I 
I 
I 
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to work. The Alabama, Colorado, Connecticut, Illinois, and lo^va laws 
state merely "temiwrary disability." The Georgia law specifies tempo­
rary partial or temi>orary total disability. The Kansas provision speci­
fies temporal^ total disability or pemianent total disability, wliile tho 
Massachusetts provision is in terms of partial or total disability but 
sijecifically excludes weekly payments received for dismemberment. 
Tho Florida, Ijouisiana, and Texas laws are in torms of tomporary 
partial, temporary total, or total iiermanont disability. Tho Minne­
sota law specifies any compensation for loss of wagos under a work­
men s conipensation law; and Montana's provision is in terms of 
compensjition for disability under the workmen's compensation or 
occupational disease law of any State. West Virginia's and Wiscon­
sin's provisions specify temporary total disability. 

460.03 RetircTnent payrnents.—Many States consider i-ecoipt of 
some type of "benefits under title I I of the Social Security Act or 
similar payments under any act of Congress" as disquaUfying. Except 
in Ohio, Oregon, aud Pennsylvania, these States provide for paying 
tho difference between the woekly benefit and the woekly prorated old-
age and survivore insurance paynient (footnote 0, Eligibility Table 
0). I n a few States a deduction in the woekly benefit amount is made i f 
the individual is entitled to old-age and survivore insurance benefits 
even though ho did not actually receive them. 

Most. States list paymonts under an employer's pension plan. The 
provisions usually ap])ly only to retirement plans, but Nebniska and 
South Dakota includo also employers' payments iu cases of disability. 
Tlio laws specify that retirement paymonts are deductible or disquali­
fying when received undor a pension descriln'd in terms such as 
'̂ 'sjxuisored by aud participated in ' ' by an employer, "pui'suant to an 
employment coutr-act or agreement,'' ov 'Mu whieh an employer has 
paid all or part of the cost.'' 

Tn many States tho weekiy Ijenefit is reducod only i f tho claimant ro-
tirod from tho service of a ba.so-poriod omployor or if a base-period 
or chargeablo employer (ontributod to the financing of tho plan under 
which the rotiremeut paymont is mado. In gcnoi-al, tho weekly un­
omployment benefit is roducod by (ho amount of the monthly retire­
ment payment, pi-onited to tho wooks i-nvored by the paymont; somo 
States treat tho prorated rotironient payment, as wagi*s received in a 
woek of unemplo_>iiiont and apply the fornuila for paymont of partial 
henefits. In Florida tho woekly benefit is i-otluced by tho amount of the 
retirement paymont combinod witli old-ago. insurance bonofits prorated 
to tlio number of weeks covered. In several Statos, only a portion of 
the retirement iiaymont is deductible (r(M>tnoto FJigibiUty Taljle 0). 
Montana's provisi(ui on employer-financed tK'.nsions difl'ore from those 
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of other States in that tlie deduction is made from the wage credits on 
wliich benefits are based rather than from tho weokly benefit paynient. 
I l l this State tho wage credits eamed from an employer by whom tho 
claimant was retired aro not used in the computation of benefifs due 
him after such retirement, i f entitlement under tho retirement plan 
is in excess af $100 por month. 

I n Wisconsin a clainiant is disqualified for weeks with respect to 
which he receives retirement payments under a group retiremont sys­
tem to which any employing unit has contributed siibstantally or 
undor a government retirement system, including old-age insurance, 
i f he left employment with the chargeable employer to retire before 
reaching the compulsoiy retirement age used by that omployer; i f the 
claimant left or lost his employment at tho compulsory rotiremeut 
age, all but a sî ecifiod jjortion of the weokly rate of the retiremont 
payment is treated as wages (footnote 11, Eligibility Tablo 0). 

In Maryland and Pennsylvania maximum benefits iu a benefit year 
aro roduced in the same manner as the weekly benefit paynient. 

460.04 Supplemental unemploymcTit paymeiits.—A sjippleniental 
unemployment benefit plan is a sy.stom whoreby, under a contract, 
paynients are made from an emi>loyer-financed trust fund to his 
workere. The purpose is to provide the worker, while unemployed, 
with a combined unemployment insurance and supplemental unem­
ployment benefit payment amounting to a specified proportion of his 
weekly earmngs while employed. There are two major typos of such 
111 ans: 

(1) Hiose (of tlie Ford-General Alotors type) under which the 
worker has no vested intere-st and is eligible for payments only i f he 
is laid off by the comiiany; and (2) those under which the worker 
has a vested interest aud may coUect if he is out of work for other 
reasons, such as illness or permanent separation. 

Al l States except Now Hampshire, New Mexico, Puerto Kico, South 
Carolina, and South Dakota have taken action on tho (luestion of per­
mitting supplementation in regard to plans of the Forel-General 
Motors typo. Of tho Statos that have taken action, afi permit supple­
mentation witliout affecting unemploymont insurance payments. 

In 47 States permitting siipplomoiitation, au iutorpi'elative mling 
was made oitbor by the attonioy general (27 Statos) or by the omploy­
ment security agoncy (10 Statos) ; in Maino, suiqiloiuentation is per­
mitted aa a result of a Superior (^ourt decision and, iu (ho remaining 
9 States '•' by amendment of tho nnoniploymoni insuranco statutes. 

I 
I 
I 

'^Aliiska. Critiforiiin, Oolnradi). iiVMVgnx. Ilawiiii. Ifidumii, Jtnryinrid. Ohio, nnd 
Virginia. 
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Some supplemental unemployment benefit plans of the Ford-
General Motore type pro\ide for alternative payments or substitute 
private payinents in a State in which a ruling not permitting supple­
mentation is issued. These payinents may be made in amounts equal 
to three or four timos the regular weekly private benefit after two or 
three weekiy payments of State unemploymont insurance benefits 
without supplementation; iu lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative paynient arrangements to be worked out, depending on 
the particular supplemental unemployment benefit plan. 

460.05 Relationship n^ith other statutory provinions.—The six 
States which havo no i)rovision for any type of disqualifying income 
and the much larger numbor which havo only one or two types do not 
necessarily allow benefits to all claimants in receipt of the types of pay­
monts concemed. When they do not pay benefits to such claimants, 
they rely up(m the general "able-and-available" provisions or the defi­
nition of unemployment. Some uorkers over 65 receiving j>rimary 
insurance benefits under old-ago and survi\ors insurance are able to 
work aud available for work aud some are not. I n the States without 
special provisions that such jjayments are disqualifying income, indi­
vidual (locisions aro made conceming fho rights to benefits of claimants 
of retiremont age. Many workers receiving workmen's com23ensation, 
other thau thoso receiving wookly allowanc'os for dismomborment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's C(uni>ensation for injuries in employment 
does not automatically disqualify an unemployed worker for unem­
ployment benefits. Many Statos consider that evidence of injury with 
loss of employmont is relevant only as it serves notice that a condition 
of ineligibility may exist and that a claimant may not IJC able to work 
and may not bo available for work. 

Eligibility Tablo !) doos not nicbule the pro\'!sious in several States 
listing vacation ])ay as dis(}ualifying income liecause many other States 
c-onsider workors receiving vacation pay as not eligible for benefits; 
soi eral other States hold an individual eligible for benefits i f ho is on 
a vacation without pay through no faull of his own. I n practically all 
Slafes, as undor the Foiloral I •uomploymont Tax Act, vacation pay 
is considered wages for contribution purjxisos—in a few Statos, in the 
slatulorv definilion of wagos; iu others, in official oxplanations, gen-
oral counsel or attorney general opinions, intorpretalions, regulations, 
Ol- othor publications of the Stato agoncy. 'J'lnis a claimant receiving 
vacation jiay 0(|ual lo his wookly bonofit aniomil w(mld, by definition, 

'"Arizonii, Hawaii, Xew l[oxit:i». Pacrto Rico, South Ciirolinii, and Washinston. 
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not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a elaimant on vacation is not available for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation sliutdown, are considered dis­
qualifying income in some States only i f such payments are required 
under contract and are aUocated to specified weeks; in other States 
such payments, made voluntarily or in accordance ^vith a contract, 
are not considered disqualifying income. 

In the States that permit a finding of availability for work during 
periods of approved training or retraining (see Table ET-1), some 
claimants may be eligible for State unemployment benefits and, at 
the same time, quaUfy for training payments under one of the Federal 
training programs established by Congress. Duplicate payraents are 
not permitted imder the Stato or Federal laws. However, the State 
benefit may be supplemented under the Manpower Development and 
Training Act if the allowance is greater than the State benefit. 
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(Footnotes on next page) 
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(Footnotes for ET-1) 

^ Claimants arc iiot ineligible if unavailable because of illness or disability 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility; in Massachusetts provision is applicable for 3 weeks only in a benefit 
year; in Nevada, provision applies only to claimants residing in tho State. 

2 In locality where bMe-pcriod wages were earned or where suitable work may 
reasonably be expected to be available (Alabama and South Carolina), where the 
commission fintfa such work available (Michigan); where suitable work is normally 
performed (Ohio); where opportunities for work arc substantially as favorable as 
those in the locality from which he has moved (Illinois). 

* Intrastate claimant not indigible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaaka); 
claimant not ineligible if unavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work relief 
program not unavailable solely for that reason (Oregon). For special provisions in 
Iliinois, Indiana, Kentucky, Minnesota, and Washington, concerning benefits for 
claimants unable to work or unavailable for part of a week, see sec. 325. 

* Involuntarily retired individual eligible if available for work suitable in view 
of age, physical condition, and othor circumstances (Delaware). Women not 
required to be available between 1 a.m. and 6 a.m, (Connecticut) and during third 
shift (New Hampahire). Male claimant in New Hampshire must be available for 
all shifts or for all hours during which there is a market for the services he offers. 

" Clairaant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to agree­
ment or union contract is not of itself a basis for ineligibility (New York and 
Washington), 

* And is bona fide in labor market (Georgia); not applicable to persons unem­
ployed because of plant shutdown of 3 weeks or less if conditions justify or to 
person 60 or over who has been furloughed and is subject to recall (Maryland). 

' Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. 

8 Receipt of nonserviee connected total disability pon.sion by veteran at ago 65 
or more shall not of itself preclude ability to work. 

* Requirement not mandatory; soe text. 
By attomey general's opinion. 

ET-2 
Kev. July 1969 



4 
ELIGIBILITY 

ET-2.—disqualificaiion for voluntary leaving, good cause,^ and disqualification fmposect 
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Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+J5 X wba * 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Colorado X a.... +qualifyinB 
wages.* • 

{10} 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Connecticut' X 2.... W-t-4 

+qualifyinB 
wages.* • 

{10} 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Delaware X I X 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

District of Colum­
bia. 

Florida 

W-H-O 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

District of Colum­
bia. 

Florida X I - . . w-t-i-ig."-
5-gi 1 to 1*. 
W-l-2-7 

-1-10 X wba' 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Georgia X a.... 
w-t-i-ig."-
5-gi 1 to 1*. 
W-l-2-7 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

w-t-i-ig."-
5-gi 1 to 1*. 
W-l-2-7 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

-1-8 X wba 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Illinois 8'* . -|-6 X wba * -

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Indiana X2 H-IO X wbn *-

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Iowa X . X<8 . . 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

w-f-e 1" 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X * 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X , +10 X wba 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X s.... W-|-12f +8 X wba ' 1" 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-1-1-3 
4-10 5 u 

+10 X wlm 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-1-1-3 
4-10 5 u 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

MichlRan X 5 W-1-0 " 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Minnesota X ' _. 5-8 * 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Minnesota X ' _. 
+8 X wba , 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Missouri x^ +10 X wba *, 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X . 2-5 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-H2-7*,-. 
W-(-l-15 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-H2-7*,-. 
W-(-l-15 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-H2-7*,-. 
W-(-l-15 

+ 3 weeks in covered 
work at wt^cs ot 
wba +$3. 

+4 X wba.. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X 

+ 3 weeks in covered 
work at wt^cs ot 
wba +$3. 

+4 X wba.. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W-̂ -1-13 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+3 days' work tn oacli 
ot 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

X 4-12 • 11 

+3 days' work tn oacli 
ot 4 weeks or $200. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

North Dakota 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Ohio« +6 weeks in covorod 
worlc.ii 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+6 weeks in covorod 
worlc.ii 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Ri - H weeks' work at 
weekly wages oqual 
to wba.' 

+8 X wba 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Pennsylvania' 

- H weeks' work at 
weekly wages oqual 
to wba.' 

+8 X wba 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

W+3 . 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Itltode Islfliid ' +4 weeks with 
weekly wagra o( 
$20. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

••-11II) 

+4 weeks with 
weekly wagra o( 
$20. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Bouth Dakota 4JH s 11 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+5 X wba lu covcivd 
work. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

1- 30*. . . 
2- C' 

+5 X wba lu covcivd 
work. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

1- 30*. . . 
2- C' 

+5 X wba lu covcivd 
work. 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+30 days' work 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

West Virginia x W-i-« , . 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Wisconsin X ! W - H " <') 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

Wisconsin X ! 

+ lualifylne wanes 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

+ lualifylne wanes 

Benefit rights based 
on any work left 
canceled.* 

0 X wl)o. 

All or halt of prior 
wage crodlts 
canceled.*' 

Equal. 

Equal.* 

lieneflt riglits based 
on any work left 
cancftled.*" 

Henofit rights based 
on any work left 
canceled.* 

Equal reduction in 
benefits In current 
or succeeding bene­
iit year. 

2 X wba. 

Equol. 
Equal,* • 

Eiiual. 

Equal. 

Opttowal equal. 
Kqunl. * 

Equal. 

0 X wba." 

Dcncllt rights based 
on ony work loft 
canceled.1' 

All accrued bciirfits 
forfeited.' 

(Footnotes on noxt page) 
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ELIGIBILITY 

(Footnotes for ET-2) 

^ In States footnoted, scc text for definition.'' of good oaiLfc and conditions 
for applying disqualification. 

* Good cause restricted to that connected with the work, attributable to the 
employer or involving fault on the part of the employer; in New Hampshire, 
by regulation. See text for exceptions in States footnoted. 

' Florida, Illinois, Maine, Maryland, and Oregon counted in 2 columns. In 
Florida, both the term and the duration-of-unemploymcnt disqualifications 
arc imposed. In Illinois, claimant with wages in 3 or 4 quarters of base period 
is disquaiified for 8 weeks or until he accepts bona fide work with wages equal 
to his weekly benefit amount, if earlier; claimant with wages in 1 or 2 quarters 
is disqualified until he has 6 times weekly benefit amount in eamings subject to 
Federal Insurance Contributions Act. In Maine disqualification is for 12 weeks 
or until the claimant has earned wages of 8 x wba whichever occurs first. In 
Maryland cither disqualification may be imposed, at discretion of agancy. In 
Oregon, disqualification may be satisfied if claimant has, in 8 weeks, registered 
for wort, been able to and available for work, actively .seeking and unable to 
obtain suitable work. 

•Disqualification is applicable to other than last separation, as indicated: 
from beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); within specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri). If last work was intermittent or temporary, disqualification 
may apply to separation last preceding such work (Kentucky). Reduction or 
forfeiture of benefits applicable to separations from any baso-period employer 
(Indiana, Nebraska, and Wyoming). 

s means week of occurrence pius indicated number of weeks foUowing. 
Disqualifieation period begins with: weok for which claimant first registers for 
work (Califomia); week for which a claim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and Utah); week following filing of claim (Oklahoma, Texas, 
Vermont). Weeks of disqualification must be: otherwise compensable weck.s 
(Soulh Dakota); weeks in which claimant is otherwise eligible or earns wages 
equal to his weekly benefit amount (Minnesota); weeks in which he meets able-
and-available requirements (Illinois). Disqualification may run into next benefit 
year which begins within 12 months after end of current year (North Carolina). 

" Figures show minimum employment or wages required to requalify for benefits. 
' "Equal" indicates a reduction equal to the weekly benefit amount multipUed 

by the number of weeks of disqualification or, in Nebraska, the number of weeks 
chargeable to employer involved, if less. "Optional" indicates reduction at discre­
tion of the agency. 

8 I f the separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the benefit year. 

• All prior wages canceled if claimant left work under conditions specified for 
"no-award" determination or if his leaving is second separation from work since 
beginning of base period that resulted in a 50-pcrcent award; weekly benefit 
amount and total benefits in benefit year reduced by half if separation i.s under 
conditions requiring 50-percent award. See text for further details. 

Disqualified for duration of unemployment and until claimant earns 8 times 
weekly benefit, if voluntarily retired (Kansas, Maine, and South Carolina), also 
if retired as result of recognized employer policy (Maine), to receive pension 
(Georgia). Disqualified for W + 4 if individual left most recent work to enter self-
employment (Nevada). Voluntary retiree disqualified for the duration of his 
unemployment and until he earns 30 timos his weekly benefit amount 
(Connecticut). 

" Disqualification period reduced by number of weeks of new work subsequent 
to leaving (Massachusetts). If amount potentially chargeable to employer is less 
than 4 times weekly benefit, disqualification may be reduced to tho number of 
weeks represented by the potentially chargeable amount (South Dakota). Dis­
qualified for 1-9 week.'j if health precludes di.scharge of duties of work left (Ver­
mont). I t claimant returns to employment before end of disqualification period, 
remaining weoks arc canceled and deduction for such weeks i-i recredited {Nortli 
Carolina). Deduction recredited if individual returns to covered employment for 
30 da3's in benefit year (West Virginia). Benefit rights arc not canceled if claimant 
left employment because he was transferred to work paying less than % immedi­
ately preceding wage rate or if he left to take other work; but, in latter situation, 

(Footnotes continued on next page) 

I 
I 
I 

ET-4 

Rev. July 1969 



ELIGIBILITY 

(Footnotes for ET-2) 

he is ineligible for benefits based on such employment until he haa been employed 
in at lea.st 7 subsequent weeks (Wisconsin). Canceled benefit rights restored if 
elaimant left work to accept better permanent full-time work and worked at least 
10 weeks (Indiana). 

In each of the 6 weeks claimant must either earn at least $15.01 or otherwise 
meet all eligibility requirements. 

" And earned wages equal to 3 times liis average weekly wage or $360, whichever 
is lass. 

'* Di.squalification may be waived if, prior to filing claim, claimant earned wages 
in bona fide employment equal to 8 x wba. Limits such waiver to one per benefit 
year, and if only one voluntary quit occurred in 52 weeks preceding date of 
otherwise valid claim. 

ET-5 
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ELIGIBILITY 

ET—3.—Disqualification for discharge (or miteonduci' 

State 

(1) 

BeneQts postponed' > 

For filed num­
ber of weeka * 

(20 States) 

(2) 

For variable 
number of 

weeks * 
(24 States) 

C3) 

For duration of 
unemployment' 

(25 States) 

(*) 

Benefits reduced or 
canceled' • (25 States) 

(5) 

Alabama'. W4-3-6-

Alaska •. 
Arizona. 

w+6 
w+6 . 

Arkansas. 

Califomia. 
Colorado.-

10 weeka at weeldy 
wagesegual towba. 

+5 X wba * 
+quall(ylng wages" 

Connecticut 
Delaware 
District of Columbia. 
Florlda 
Oeorgia' 
Hawaii 
Idaho 

W+4. 

w + 4 - 9 . . . 
W+1-12S. 
6-11 
W+2-7 - - . 

10 X wba *. 

Illinois. 

Indiana 

6 ' * . 
+8 X wba.. 
+6 X wba». 

+10 X wba. 

Iowa. -. 
Kansas. •W+6. 

4-0 >. 

Kentucky. 

Louisiana. 

Haine 

6-16'. 
-i-8xwba 

A'= 
+10 X wba! 

jW+12: 

Maryland ' 
Massachusetts 

W+1-9!. 

8 X wba' 
+J400 in wagea. 

Michigan' 

W+6' 
4-10*. 

+/0 X wba. 

W+(f* . 

Minnesota. 
Mississippi. 

Missouri'.. 

6-8*. 

Montana. 

NcbiTiskn. 

Npvadii... 

ft vionlha. 

W+1-12. 
1-8' 
(-8 

W+:j-7. 

W+l-15. 

New Hainpslifrii 

ET-6 

4-£IS'. 

+3 weeks lu covered 
workatwagt'^of 
wba+$3. 

(Continued on next page) 

Equal. 
Benefil righta based on 

any work involved 
canceled. 

0 X wbn. 

Alt or hEilf of prior watte 
credits canceled." 

Equal. 

Equal.' 

Btnefil rights based on 
ang work involved 
canceled. 

Benefit rights based on 
anil work involved 
canceled. 

Equal.' 

Benefit rights based oa 
any work involved 
canceled.* 

Iu oacb of tho G weoks 
daimant must oither 
eam al least S1S.01 or 
otberwlse meet thn 
eligibility require­
ments. Equal reduc­
tion In benefits In 
current or succeed­
ing benefit year," 

In each ofthe itweeks 
claimant must either 
earn at least tIB.01 or 
otherwise meet Ihc 
eligibUUy retire­
ments. Equat reduc-
tlonin benefits incur-
rent or succeeding 
benefit year.^ 

Equal. 

(̂ ). 

Optional caacctlation t>f 
all or part of benefit 
rights baaed on work 
involL-rd. 

Equal. 
Equal. 
Euuiil 3' 
All prior wage credli.t 

canceled. 

AU prior wage credits 
canceled.* 
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ELIGIBILITY 
ET-3.—Disqualification for discharge for misconduct * (conNnued) 

State 

(1) 

New Jersey.. 
New Mexico. 

New York. . 

North Carolina-

North Dakota'. 

Obio'. 

Oklahoma. 

Oregon 

Pennsylvania' 
Puerto Bteo' 
Bbode Island 
South Carolina | 

South Dakota'- . . 

Tenneasee. 

Texas. 
Utah. 

Vermont , 
Virginia. 
Washington >.. 
West Virginia-

Wisconsin 

WyominK-

Benefits postponed > * 

For fixed num­
ber of weeks * 

(20 States) 

(2) 

W+6. 

JSmonVts'. 

W+10*< 

W+3-

W-i-Sl. 

W+6. 
W+6. 

W+3-

For variable 
number of 

weeks * 
(24 States) 

(3> 

W+1-13. 

5-12*"'. 

W+3-10.. 
6- 27 
€-ia*-... 
7- 24 n 11. 

1-28*.-
W+1-0. 

6-12*. 

For duration of 
unemployment > 

(25 States) 

(4) 

+3 days work In 
each ot 4 weeks 
orS200. 

+10xwba * , 
6 weeks in oovered 

work." 

+4 weeks work at 
weekly wages 
oqual to wba. > 

+8 X wba. 

+6 X wba in 
covered work. 

+30 days work. 

•i-SO daya in covered 
work. 

(") 

+qualifylng wagos.. 

Benefits reduced or 
canceled * < (25 States) 

(5) 

Equal. 

Equal. 
AU prior wage ciedila 

canceled. 

Benefit righta baaed on 
any work involved 
canreltd.* 

AU prior wage credits 
eanceled. 

Optional egual. 
Equal." 

All prior wage credits 
canceled. 

Equal. 

0 X w b a . " 

Benefit rights based on 
anv work involved 
canceled." 

Ali accmed benefits 
rorfeitod.* 

• Heavier disqualifications in 22 States, applicable to discharges for dishonest 
or criminal acts or other acts of aggravated misconduct, are shown in italic. In 
States noted, the disqualifieation for disciplinary suspen.sions in the same as that 
for discharge for misconduct. Disqualifications for .suspension in other Statos are 
shown in footnote 7, below. 

^ Florida, Illinois, Maine, Minnesota, North Dakota, and Oregon counted in 2 
column.s. In Florida, both the term and the duration-of-uncmploynicnt disquali­
fications are imposed. In Illinois, claimant with wages in 3 or 4 quarters of base 
period is disqualified for 6 weeks or until he accepts bona fide work with wagas 
oqual to his weekly benefit amount, if oarUer; claimant with wagas in 1 or 2 quar­
ters is disqualified until he ha.s 0 tinies weekly benefit amount in earnings subject 
to Federal Insurance ContributiOILS Act. In Maine, disqualification is for 12 weeks 
or until claimant has earned wagos of 8 times his weekly benefit amount, which­
ever occurs first. In Minnesota, at discretion of Conimi.ssioiior, di.squaliticalion for 
gro.ss mi,sconduet is for 12 weeks whicli cannot lie removed liy sub.scquont employ­
ment, or for the remainder of the benefit year and cancellation of part or all wage 
credits from the ia.st employer. In North Dakota, dlsqualilication is satisfied upon 
completion of a 10-week period following tfie week in which a claim w.is filod. In 

(Footnote continued on next page) 
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ELIGIBILITY 
(Footnotes for ET-3 continued) 

Oregon, disqualification may be satisfied if clainiant has, in 8 weeks, registered for 
work, been able to and available for work, actively seeking and unable to obtain 
suitable work. 

* Disqualification is applicable to other than last separation, as indicated: 
from beginning of base period (Colorado, Indiana, Iowa, Louisiana, and South 
Dakota), if credit weeks earned subsequent to most recent disquaUfying act 
(Michigan), if claimant is convicted or signs statement admitting act which con­
stitutes a felony in connection with employment (New York), or if unemployed 
because of dishonesty in connection with work (Ohio); within .specified periods 
preceding a claim, 52 weeks (Georgia), 1 year (Missouri). I f last work was 
intermittent or temporary, disqualification may apply to separation last preced­
ing such work (Kentucky). Reduction or forfeiture of benefits applicable to any 
base-period employer (Indiana, Nebraska, and Wyoming), to employer involved 
(Michigan). 

4 " ^ . j . " means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (California); week for which a claim is filed (Georgia, Illinois, Massachu­
setts, North CaroUna, and North Dakota); week following filing of claim (Okla­
homa, Texa.?, and Vermont). Weeks of disqualification must be: otherwise 
compensablo weeks (South Dakota); weeks in which claimant is otherwise 
eligible or earns wages equal to his weekly benefit amount (Arkansas, Michigan, 
Minnesota, and Missouri); weeks in which he meets ablo-and-available require­
ments (Illinois). DisquaUfication may run into next benefit year (Michigan); 
into next benefit year which begins within 12 month.s after end of current year 
(North CaroUna). 

" Figures show minimum employment or wages required to requalify for benefits. 
" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeka of disquaUfication or, in Nebraska, i)y fhe number of 
weeks chargeable to employer involved, whichever is les.s. 

^ Disquahfied for duration of suspension (Michigan), Init not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), 10 weeks (Massachu-setts), 2 weeka (New Hamp­
shire), and 30 days (North Dakota); each week of suspension (Ohio); each week 
of suspension plus 3 weeks if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each week when employment is suspended or 
terminated because a legally required Ucense is suspended or revoked (Wisconsin). 

* All prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determination or if his discharge is second separation from work 
since beginning of base period that resulted in a 50-peTcent award. See sec. 425 
for further details. 

* I f claimant is charged with a felony, aa a result of misconduct, all wage 
credits prior to date of the charges are canceled but they are restored if charge 
13 dismissed or individual is acquitted (Kansas). I f discharged for intoxication 
which interferes with work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, 
all prior wage credits canceled (New Hampshire). 

Claimant may be eligible for benefits ba-sed on wage credits earned subse­
quent to disquaUfication. 

" Disqualification period reduced by number of weeks of new work subsequent 
to separation (Massachusetts). I f amount potentiaUy chargeable to employer is 
les.s than 4 timos weekly benefit, disqualification may be roduced to the number 
of weeks represented by the potentiallj' chargeable amount (South Dakota). I f 
claimant returns to employment before end of disqualification poriod, remaining 
weeks arc canceled aud deduction for such weeks is recredited (North Carolina). 
Deduction recredited if individual returns to covered ompioymcnt for 30 days 
in benefit year (West Virginia). 

'3 And earned wages equal to 3 limes his avorage wookiy wage or $360, whicli­
ever is less. 
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ELIGIBILITY 

ET-4.—Disqualification for refusal of suitable work 

State 

(1) 

Alabama.. 
Alaska 
Ariiona.. . 
Arkansas. 
California. 
Colorado.. 

Connecticut 
Delaware 
District of Columbia. 
Florida 
Oeorgia 
Hawaii 
Idaho.. _ 
Illinois 

Indiana. 

Iowa 

Kansas 
Kentucky 
Louisiana 
Maino 
Maryland 
Massacbusetts. 
Mlchl (ran 

Minnesota*. 
Mississippi. • 
Missouri 
Montana 
Nebraska.-. 

Nevada 
Now Hampsbire. 
Now Jersey 
New Mezleo 
New York 

North Carolina. 
North Dakota... 
Ohio 

Oklahoma. 
Oregon 

Pennsylvania.. 
Puerto Rico 
Rhode Island.. 
South Cai-olina. 
South Dakota... 
Tennessee 

Texas 
Utab 
Vermont _., 
Vb-ginia 
Washincton..., 

Benefit postponed > > 

For fixed 
nmnber of 

weeks' 
(17 States) 

(2) 

W-l-5. 

8». 

W-l-4. 

O i l . 

W-l-0. 

w+3. 
W-i-61 

W+7 5. 

W+3. 
W+3. 

W+10 I 

W+0. 

W+3.. . 
W+5 
W+4.. . 

W+C 

WestVirgima. 
Wisconsin 

Wyomine. 

Por variable 
number of 

weeks* 
f 17 Statos) 

(3) 

W+6-10 

W+1-9' 

W+M.. 
W+l-5 1. 
5-daa_ 
W+2-7.. 

1-16. 

W+1-JO I . 

W+M2, 

W+2-5. 

W+l~15. 

W+)~]3 

4-12 '» 

l - l f f " . 

1-13. 
W+l-5. 

W+4 or more 

For duration ot 
imemployment * 

(23 States) 

[4) 

+wba. 

+(iuali(ying wages' ' . 

X 

+10 xwba 

+8 X wba 
+wba in bona flde 

work." 
+10 X wba in covered 

work. 
X " 

+10 xwba. . 
+S X wba 
+10 X wba 

+10 X wha' . 

+3 days work In each 
ot 4 weeks or $200. 

+101 wba' 
I\ woeks In covcrM 

worfc." 

+4 weeks work i l l 
weekly wages equal 
to wba.' 

X 

+5 K wba iu TOvcrr<l 
work. 

+30 days work 
+5 weeks work at 

weekly wages eqiud 
lo wbn. 

4 weeks work ami 
4 X wbn. 

+tiualifying wages 

Benefils reduced or 
canceled '»(16 States) 

(5) 

Wage credits prior to 
refusal canceled.*' 

Equal. 
Optional 1-3 X wbn. 
F.t[nal.s 

Wago credits prior to 
refusal canceled.*' 

Optional 1-4 x wba. 
Equal reduction in 

benefits in current 
or succeeding benefit 
yrnr.' 

Equal. 
Wage crodlts prior to 

refusal canceled.' 

Eriaai. 

Efiuftl."* 

Opilonnl equal. 
Rt\na.i.i 

Kqual-J 

Equiii." 

All accrued benefits 
forfeited. 

(Footnotes on next page) 
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I 

(Footnotes for ET-4) 

' Florida, Illinois, Maryland, North Dakota, and Oregon counted in 2 columns. 
In Florida, both the term and the duration-of-unemployment disquahfications 
are imposed. In Illinois, claimant ia disqualified for 6 weeks or until he accepts 
bona fide work with wages equal to his weekly benefit amount, if earlier. In Mary­
land, either disqualifieation may be imposed, at discretion of agency. In North 
Dakota, disqualification is terminated after 10 weeks following the week in which 
a claim was filed. In Oregon, disqualification may be satisfied if claimant has, in 8 
weeks registered for work, been able to and available for work, actively seeking 
and unable to obtain suitable work. 

^ Disqualification is apphcable to refusals during other than current period of 
unemployment as indicated: from beginning of base period (Colorado, Iowa, and 
South Dakota); within specified periods preceding a claim, .52 weeks (Georgia), 
1 year (Missouri); within current benefit year (Texas). 

' "W + " means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs from date of disqualifying act. DisquaUfication 
period begins with: weelt for which a claim is filed (Georgia, Illinois, North Caro­
lina, North Dakota). Weeks of disqualification must be: otherwiso compensable 
weeks (South Dakota); weeks in which claimant is otherwise eligible or earns wages 
equal to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $15.01 or otherwise meets the eligibihty requirements (Michigan); 
weeks in which he meets reporting and registration requirements (California) 
and ablo-and-available requirements (Illinois). Disqualification may run into 
next benefit year which begins within 12 months after end of current year (North 
Carolina). 

* Figures show minimum employment or wages required to requahfy for benefita. 
3 "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification. "Optional" indicates reduction at 
discretion of the agency. 

" Agency may add 1-8 weeks more for successive disqualifications (California). 
Claimant may be disqualified until he earns 8 times weekly benefit amount for 
repeated refusals (South CaroUna). 

' See text (sec. 425) for details of "no-award" determination. 
8 Claimant may be eligible for benefits based on wago credits earned subsequent 

to refusal. 
" Wage credits of employer involved canceled for refusal of suitable reemploy­

ment offered by base-period employer unless claimant has secured other bona fide 
work; i l l at the time of offer of reemployment; or claimant or employer has moved 
and amount of travel to work is unreasonable. 

I f claimant has refused work for a necessitous and compelUng reason, dis-

?ualification terminates when he is again able and available for work (Maine), 
f claimant returns to employment before end of disqualification period, remain­

ing weeks arc canceled and deduction for .such weeks is recredited (North Caro­
Una). Disqualification terminates upon return to bona fide employmont (Rhode 
Island). Deduction recredited if individual returns to covered employment during 
benefit year (West Virginia). 

" No waiting period required of claimants disqualified for rcfiwal of work, 
" Plus such additional weeks as offer remains open. 
'3 And earned wages equal to 3 times his average weekly wage or $360, which­

ever is less. 
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ET-5.—Disqualificaiion for unemployment due to labor dispute 

State 

(1) 

Alabam* 
Alaska 
Ariiona 
Arkansas 
CalKomift 
Colorado 
Connecticut 
Delaware 
District of Columbia. 
Florida 
Oeor^ 
Hawaii 
Idatio 
mintas 
Indians 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missoun 
Montana 
Nebraska 
Nevada 
New Hampshire 
New Jeney 
New Mexico 
New Yort 
North Carolina 
North Dakota 
Ohio 
Oklahonift 
Oregon 
FetmsylTsnia 
Puerto Blco 
Rhode Island 
South CafoUna 
South D^o ta 
Tennessee 
Texas 
Utah 
Vennont 
Virginia 
Washington 
Weat Virginia 
Wisconsin 
Wyoming 

Duration of 
dlsquallflcatiDn 

During 
stoppage 
of work 
due to 
dispute 

@0 
States) 

(2) 

X 
X 

X 

x» 
X 
X 

X 

-X 

X I 
X 
X 
X 
X 
X 

While 
dispute 

in active 
proirress 

States) 

(3) 

Other 
(10 

States) 

(4) 

X ' 

xa 
X l 

x» 

x> 

Disputes excluded 
1( due to— 

Employer's 
failure to con­

form to— 

Con­
tract 

x» 
xa 
X " 

Labor 
Law 

(4 

Lock­
out 
(14 

States) 

(7) 

X 
x a 
X 
X 

X< 

Individuals are excluded If 
neither they nor any of the 
same grade or class are-~ 

ParHd-
patlng in 
dispute 

(42 
States) 

(8) 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X * 
X 
X 
X 
X * 

X 
X 
X 
X 
x« 
X 
X 
X 
X ' 

X 
X 
X 

Financ­
ing 

dis^te 

States) 

X* 
X 
X 
X 
X 

X 
X 
X 
X * 

X * 
X * 
X 

X ' 

X * 
X 
X 
X 

Directly 
inter­

ested In 
dispute 

(41 
States) 

(10) 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

X * 
X 
X 
X 
X * 

X 
X 
X 
X* 
X* 
X 
X 

X ' 

x« 
X 
X 
X 

> So long as uaemployment is due to existence of labor dispute. 
' See text for details. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of aame grade or class. 
' Disqualification is not appUcable IE clnimant snbsuquently obtains covered 

employment and earns at l(!;uit $'.)()(). Jrow(!vor, b;me-p<.'riod wages earmid from 
tin; enqjloyer involved in tlu: labor dispiiti; namiot be u.sed to pay benelits during 
sucli labor di3|)iite. 

' Fixed iKiriod: 7 eonsceutivc witcks and tin; wailing period or until termination 
of the diapute (New York); 6 woitks and the waiting period (illiodo Island). See 
fienent Taiilii 3 for waiting-period requirements. 

(Footnotes continued on next page) 
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(Footnotes for BT-5 continued) 
' So long as unemployment is due to the claimant's stoppage of work which 

exists because of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

* Disqualification is not applicable if employees are required to accept wages, 
hours, or other conditions substantially lesa favorable than those prevailing in 
the locality or are denied the right of collective bargaining. 

I 
i 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
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ET-6. Special availability and disquollficalion provisions for pregnancy and marital 

obligations, 41 Stales 

State 

(I) 

Alabama, 

Alaska. 

Arkansas.. 
Califomia, 

Colorado. 

Connecticut. 

Delaware 

District of Coiumbia-
Ooorgla 

Hawaii. 

Idaho.. 

Illinois. 

Indiana. 

Kansas 
Kentucky. 
Louisiana. 
Muliic 

Maryland 
Mossacliusetti. 

Michigan.. 

Minneso t j i , . 

Mississippi. 

Missouri 

Montana... 

Nebraska. 
Nevada.. 

Period of disquallflcation or unavailability 

Unemployment due to pregnancy 
(38 States) 

(2) 

I I voluntarily left because of pregnancy, 
duration of pregoancy ana 10 weeks 
following child nlrth; if on leave of 
absence, tbe week following expiration 
of leave.* 

Until employod with wages of at least 
$120. 

Until employed 30 daya» 

It voluntaniy loft because of pregnancy, 
duration of pregnancy; if M d off be­
cause of pregnancy, 30 days beforo 
childbirth,* Ifsolo support of children 
or invalid husband. Ineligible for 30 
days after termination of pregnancy; 
otherwise, ineligible until employed 
13 weeks in full-time work. Any weeks 
worked outside of Colorado are re­
quired to bo In covered employment 
but those worked In Colorado are not. 

Any week of uaemployment due to 
pregnancy, but not less than 2 months 
before and 2 after childbhi;h.t 

Any week of unemployment due to 
pregnancy, but not less tban 8 weeks 
before and 6 after childbirth. 

6 weeks before and 6 after childbirth 
If sho voluntarily left work because of 

pregnancy, duration of pregnancy and 
until she earns 8 x wba in bona flde 
Insured work. 

i months beforo and 2 alter cblldblrth... 

12 weeks before childbirth; it voluntarily 
left because of pregnancy from date of 
leaving and until she eams 8 x wba 
after cnildbhrth; if sole support of self 
or family may requalify within 6 
weeks after chlldbh'th. 

13 weeks bofore and 4 aftor childbirth... 

Duration of uncuiploymeut due to 

Kregnnncy: tf voluntarily left work 
ocause of pregnancy, until 10 x wba 

Is earned, and benefits based on such 
work cancolod. 

2 months before and 1 after cblldbirt))... 

12 weeks before aud 0 after chlldbirlh... 
Any week ot unemploymont due to 

pregnancy, but not less than 8 weeks 
before and 4 after cblldblrth. 

4 months bcfbre and 3 after cbildbhth... 
Any week ot imemployment duo to 

Eregnancy, but not less than 4 wooks 
efore and 4 after chlldbh'th.' 

10 weeks boforo and 6 following termina­
tion of pregnancy. 

Until employed 6 weeks in Insured work. 

3 montlts beforo and 4 wooks after 
childbirth. 

If she left most recent work during 
pregnancy and unless she submits 
medical evidence of ability to work, 
until 2 months following chlldbirlh. 

12 weeks before and 4 after childbirth . 
Any week ot unemployment due lo 

pregnancy but not loss tlian GO days 
uetoro chlldbirlh and until proof of 
ability to resume is submitted. 

(Contlimed on nexl pago 

Unemploymont due to marital 
obligations > (23 States) 

C3) 

Until omployod with wages ol at least 
512a 

Until employed 30 days.* 
Until employed In bona flde omploy­

ment.* 
Until employed 13 weeks In fuU-time 

work. Any weeks worked outside of 
Colorado aro requhred to be In 
covered employment, but thoso 
worked in Colorado arc not.* 

Uutit sbows evidence ot availability 
besides registration for work. 

Unlil she earns at least 8 x wba.* 

Until domestic circumstaucos causing 
separation cease, return to locality 
left, or earns 8 x wba in work covered 
under an unomployment insurance 
law,* 

Until $200 is earned In employmenl 
covorcd undor an unomployment 
Insurance law. Bonoflt rights based 
on work loft canceled. 

Until 8 X wha fs earned. 
Until employed In bona fido work. 

IF voluntarily loft work, for 12 weeks or 
8 * wba, whicliever Is Hrst. 

Until employed G weeks In Insured 
work,* 

Until employed ivilh earninga of 8 x 
wba. 

All oxialiiig wago ciodils cunci-lod. 

Until employed in Imiia fldo work.< 
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ET-6.—Special availability and disquallflcation provisioni for pregnancy and marital obliga­
tions, 41 Sfotei—Continuod 

Stato 

CD 

Naw Hampshire. 

New Jersey. 
New York. . 

North CaroUna. 

North Dakota.. 

Ohio 

Oklahoma. 
Oregon 

Pejinsy] vania. 

South Dakota. 

Tennessee. 

Utali. 

Vermont 
Washington-. 
West Virginia. 

Wiscomia. 

Period of disquaMcatlon or uoavailabUtty 

Unemployment due to pregnancy 
(38 States) 

(2) 

If laid oS because of pregnancy, 8 weeks 
before and until employed in l week 
witb eamings of wba plus $3; if volun­
tarily left work, until employed In 1 
week with earnings ot wba plus S3. 

4 weeks before and 4 atter childbirth 

I f separated for pregnancy, duration of 
pregnancy; regardless of cause of sepa­
ration, 3 montbs before and 3 after 
chlidbhrth.) 

4 months before and until employed 
with earnings of 10 x wba.* 

If pregnancy was cause of separation, 
duration ot unemployment and until 
submits medics] evidence of ability to 
work and work with former employer 
is no longer available.* 

6 weeks before and 6 after childbirth 
Week of leaving, until pregnancy ter­

minates and availability criteria met. 
I f laid off because of pregnancy, Smontbs 

before and 1 after childbirth and until 
employed witb earnings of 41 wba; if 
voluntarily left work, until 8 x wbn 
is earned; if neither disqualiflcation 
applies, presumed unavailable 1 
month before and l atter childbirth.' 

I f voluntarily left work because of preg­
nancy, until at least 30 days after chlid­
bhrth; if dismissed because of preg­
nancy, at least 60 days before and 30 
after cbUdbh-th. 

I f separated for pregnancy 21 days from 
the date she retums to her former 
employer and provides evidence tbat 
she has relumed as soon as she was 
able. 

Any week of unemployment due to 

Kegnancy, but not less than 12 weeks 
fore and fl after childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 after childbirth • 
Until employed 30 days in insured work 

or, if medical avldenoe of ability to 
work b submitted, not more than 6 
weeks Biter chUdbirth. I t laid olT 
becEHue of pregnancy and medical 
evidence of ability to work Is Bub-
mltted, not more than G weeks beforo 
chUdbh-th. 

10 weeks before and 4 after cbildblrtb *,.. 

Unemploymont due to marital 
obligations < (23 Slates) 

(3) 

Until employed 3 days in each ol 4 
weeks or eamed $200. 

Until employed with earnings of 10 x 
wba.' 

Until leaser of H average weekly wage 
or $60IseuTied In employment. 

Until employed lu bona flde work. 
Until employed in bona flde work.* 

Until 8 X wba is earned,' 

Until SIOO is earned or Individual be­
comes main support of self or family 

Until omployod 30 days In insured 
work. 

' 13 States (IlUnois, Indiana, Kansas, Maine, Massachusetts, Missouri, Ne­
braska, New Jersey, North Carolina, North Dalcota, South Dakota, Washington, 
and Wisconsin) provide that if unemployment is due to pregnancy, a woman shall 
be deemed unavailable for the period specified; the other 24 provide for disqualifi­
cation. 

' S States (Hawaii, Idaho, Ilhnois, North Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obligations shall be 
deemed to be unavailable; the other 18 provide for disqualification. Tho situations 
to which the provisions apply are stated in terms of leaving: to perform duties of 
housewife, 7 States (Arkansas, Hawaii, Idaho, Indiana, Maine, Minnesota, and 
Utah); to move with Hpouse or family, 12 States (Alaska, (Jalifornia, Idaho, 
Illinois, Indiana, Maine, Minnesota, Montana, Nevada, New York, Oregon, and 
Pennsylvania); because of marital, parental, filial, or domestic obligations, 1'3 
States (California, Colorado, Hawaii, Illinois, Indiana, Kansa.4, Mississippi, 
Nevada, North Dakota, Ohio, Oregon, Penasylvania, and West Virginia); or to 
marry, 19 States (all except Kansas, Minnesota, Mississippi, and Pennsylvania), 

(Footnotes continued on next page) 
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(Footnotes for ET-6 continued) 

• I f claimant fails to return after leave of absence, falls to inform employer of 
inability to return, or voluntarily left work where no leave of absence plan, subject 
to disqualification for voluntary leaving work (Alabama); disqualification not 
applicable if claimant applies for reinstatement after leave of absence and is not 
reinstated (Arkansas); earnings requirement of 4 x wba waived if claimant is 
unable to resume employment with regular employer because of a reduction of 
force or a plant shut-down for reasons other than vacation (Pennsylvania). 

* Not applicable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); until she becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or filing claim and such work is not within reasonable commuting 
distance of now locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
under reasonable rule of emplover (Colorado); until she applies without restriction 
for former or other suitable job with last employer or earns $100 (Connecticut); 
until she notifies most recent employer of ability and availability for work, and, 
thereafter, until employed 30 hours in a week or shows active and bona fide search 
for work (Wisconsin). Benefits not denied if child dies and claimant is otherwise 
eligible (Connecticut and North Carolina). 

'Duration of the pregnancy if voluntarily left work because of pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

" And until claimant can show that separation from last work was not dis­
qualifying. 

* I f claimant has moved so that return with her former employer is unreasonable 
because of distance, until she has earned the lesser of >̂  of her average weekly 
wage or $60. ^ 
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ET—7.—(^nalHes for frautiutent mtsrspnsenlatlon: Fine or Imprisonment er both In amounts 
and periods ipoeifitd 

To obtain ot In­ To prevent or re­
crease benefits duce benefits 

Mad- Maxi­
m u m ' mum * 

Im­ im­
State prison­ prison­

ment ment 
Fhie ' (days Fine" (days 

unless unless 
other­ other­
wise wise 

sped' sped-
fied) fiedl 

CD (2) (3)' (5) 

Ala $2S-$2S0 3 mos. «$5O-$2G0 * 3 mos. 
Alaska... 200 60 200 60 
Aria 26-200 60 26-200 60 
Ark 2a-so 30 20-200 60 
CaUf (*) (*) (') W 
Colo 25-1,000 6 mos. 25-1,000 6 mos. 
Conn 200 6 mos. 200 emos. 
Del 20-50 90 20-200 W 
D.C 100 60 1,000 emos. 
Fla- W-100 30 60-500 60 
Ga O (•) 20-200 60 
Hawaii... 20-200 30 20-200 60 
Idaho (0 C) 20-200 60 
ni fr-200 6 mos. 6-2O0 6 mos. 
Iod 20-50 Gmos. 20-60 Omos. 
Iowa' 20-60 30 20-200 60 
Kans 2D-G0 30 20-200 60 
Ky, . . 10-60 30 10-fiO 30 
La 60-200 »90 60-200 '90 
Maine. . . 20-60 30 20-200 60 
M d 60-500 00 50-600 00 
Mass 25-200 30 100-600 90 
Mich 100 eo JOO BO 
M i n n . - . . (•) (') (0 
Miss 20-50 30 20-200 60 
Mo 60-1,000 6 mos. 60-1,000 fl mos. 

State 

(1) 

Mont-. 
Nehr... 
Nev 
N . H . . . 
N.J..-. , 
N . Mex 
N . Y . - . . 
N.C.I.- , 
N . Dak. 
Ohio..,. 
Okla.., 
Oreg.-, 
P a . i . . - „ 
P.R.'.-. 
R.I 
S.C.I... 
3. Dak. 
Term... 
Tox 
Utah... 
Vt , 
Va 
Wash.).. 
W. Va.. 
Wis . - . . 
Wyo—.. 

To obtain or In­
crease heneflts 

To prevent or re­
duce be.aedt3 

Maxi­ Maxi­
fflum ' muni ' 

Im­ Im-
prison­ prlsoQ-
ment ment 

Flne» (days Ftne» (days 
unless unless 
other­ other­
wise wise 
roeci- specl-

(2) 
Oed) 

(3) (4) 
fifidl 

(5) 
$fiO-$600 3-30 $SO-U00 3-30 

20-60 30 20-200 60 
60-600 6mo3. 6 0 - ^ 6 mos. 
20-200 I yr. 25-300 l y r . 

20 
I yr. 

60 
l y r . 

100 30 100 30 
eoo l y r . 600 l y r . 

30-50 30 20-50 3D 
100 go 20-100 00 
600 Bmos. «5D0 

20-60 30 20-200 60 
100-600 00 100-600 00 
30-200 30 60-500 30 
O (0 1,000 l y r 
20-60 30 4 20-50 •30 

20-100 30 20-100 30 
20-200 C) 20-200 60 
O (•) (') (') 

100-600 30-1 yr. 20-200 60 
60-̂ 50 60 60-250 60 

aa 30 *60 *30 
O (») (') (•) 20-250 n> 20-250 00 
20-60 30 •20-200 <30 

2S-J00 30 25-100 30 
60 30 200 60 

' I n States footnoted, law does not require both fine and imprisonment, except 
Iowa which may impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtain or increase benefits; 
and Puerto Rico to obtain or increase benefits, and to prevent or reduce benefits. 

' Where only 1 figure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

' Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penalty tor violation of any provisions of law; no specific penalty for 

misrefH'esentation to prevent or reduce benefits and, in Vermont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, $25-$l,000. 

" Misdemeanor. 
* Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 

¥ 

¥ 

I 
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ET-e.—special provtslons for dlsquallfleoKsn for fraudulint miirepresentaUon to obtofn 

beneflts, 51 Stoles 

4 
4 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

i 

state 
(1) 

Alabama. 

Alaska 
Arizona 
Arkansas 
CaUfomla 
Colorado 
Connecticnt 
Delaware 
District ol Columbia. 

Duration of dlgguaMcatlon > 
(2) 

Florida-. 
Georgia-

Uawall. 
Idaho.. 

Illinois-

Indiana. . . 
Kansas 
Kentucky. 

Louisiana. 

Meino 

Maryland 
Massachusetts. 
Michigan 

Minnesota 

Misslsiipp!.. 
Missouri 

Montana.. 
Nebta^a . 

Novada 
New Hampshire. 

Now Jersey.-
New Mexico..._ 
Now York 
North Carolina. 

North Dakota. 
Ohio 

Oklahomn . . . 

OroBon 

I'ciiiiaylvaiiiii. 

Puerto Rico 
Rhodo I i l and . - . 
South Carolina. 
South Dakota.. 
Tennessee 
Texas 

U t a h . . - . 

Vermont. 

Vlntinla 
WosUIUKton. 

Wnst Virginia. 

Wisconsin.. 
Wyo mil IB. 

13-62weeksi» ' 
Curroat benefit year+* 
1-10; If convicted, 63 weeks ' 
(•)-
2-20 weeks Ior which otherwise el igible ' ' 
W+81 . T . 
AU or part of remainder of benefit year 

and for 1 year commondng w i t h tho 
end of such beneflt year.> 

1-52 weeks i 
Remainder of current quarter and noit 

4 quarters.) 
1-52 weeks n 
Curront benefit yoar; if fraudulent bene­

fits received, unt i l such amounts and 
penalty ore ropald. 

I f fraudulent beneflts received, unti l 
such amounts and penalty aro ropald 
or withhold." 

Up to currant boneflt ycar+' 
W+Sl .....T. 
W+up to 62 weeks; If fraudutont bono­

fits received, unti l such amounts are 
repaid.)* 

W+6? If fraudulent benefits rocoivod, 
unt i l such amounts are repaid. 

Duration ot unemployment + WOO In 
wages; if fraudulent bonoflts received, 
further porlod of 3 months-l year.' 

1 year and unt i l bonofits repaid ' 
1-10 weeks tor which otherwise oltgiblo' *-
Current benoflt yoar and unti l auch 

amounts are repaid or withhcld.i ii 

W+up to end of current or succcedlnj! 
beneflt year. 

W+up to 62 weelcs' 
Up to curront bonofit year + ' 

Beneflts reduced or canceled 
(3) 

10-53 woeks and unti l bonoflts repaid i . . . 
Uptocutrcntboncft tyoat +» 

W+l-52; If convicted W+51 
4-53 weeks; If convicted 1 year alter oon­

vlctlou; and unti l boncflts repaid or 
withheld." ' 

W+17i» - , 
Not more than 53 weoks ' _-. 
4-80 days for which othorwljo ollRlblo ' 
1 year after act committed or oiler lost 

woek in whieh bonoflta fraudulently 
rocolved, whichever Is later. 

W+81 
Duration ot unemploymont + 0 woeks 

In covorod work. 
W + 6 1 1 ' 

I f p to 20 weeks; If convicted, unti l Iwne-
nts ropald or withheld.* 

J weeks plus 1 wook for oacli wcok of 
fraud or It convicted of lUcf^ receipt 
oftxincHts, lyoaraRorconviction. '*" 

W + 7 " 
Hconvictcil, 1 year after conviction 
W+611 
l-5'2wook3' 
W+4-52 
Current bonoflt year 

W +51; and unll l bonolUs rocoivod Iraud-
ulontly aro ropald. 

If not prosecuted, unti l uniounl of frnud­
ulont beneflts nm roiraid or withheld 
+ 1-20 wi'cks.i 

I f convicted, 1 year after offense 
WiTk ot fraudulonl acl+'2n wooks follow-

iiiR filing of Hrst claim after delcrnilna-
lion of fmud.* 

w-t-5-5:! weeks ' 11 

Each woek o( fmud 
If convicted, 4 week.s for eaoh wcok of 

Croud. 

4 1 wba—to maximura benefit amount 
payable in bonoflt year,' 

fij: 
A l l wago credits prior to act canceled. 
<<). 
Mandatory equal reduction. 
X.» 
X . ' 

("). 
Mandatory oqual reduction.) 

('). 
A l l wago credits prior to act cancclod. 
X.» 
{')• 

A l l uncharged credit weoks with ic-
spoct to curront Iwnoflt year can­
colod." 

{•). 

X-
At l or port of wago credits prloi to act 

canceled. 

A l l or part ol wage ciodits prior to act 
canceled. 

X,» 
Mandatory oqual nMluctlon. 

17 X weokly benoflt amount. 
X.« 
Mandatory oqual reduction. 
X.« 

X.» 
X . " 

Baso poriod or benefit year may not I M 
ostablishod during period. 

I f convicted, all wage credits prior to 
conviction canceled.* 

X.» 

X.' 
x,» 
'•). ("). 
Bonofits or rcmuUidni of licnollt yoar 

canceled. 
X.» 

{<)• 

Mandatory roduction of 5 times wookly 
lipnoflL amount lor nicli week of 
dtsqunt mention. 

1-3 weeks.' '» 
Mandatory oquul rnducllon.' 

Footnotes ou next page 
ET-17 
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ELIGIBILITY 

(Footnotes for ET-8) 

I <>\ip> jneans week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification ia measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination ia mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint ia filed CCalifornia); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

' Provision applicable at discretion of agency. 
3 Provision applicable only if claim filed within 3 years following date determina­

tion waa mailed or served (California); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
within 12 months following discovery of offense (New Jersey), if determination of 
fraud is made within 12 months after offense (Georgia); and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedings arc not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Penngylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before disquiUification period ends, wage credits raay have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not coimted in the 32 States which reduce or cancel benefits. 

' Statutory provision is 1-52 weeks according to circumstances. By regulation: 
13 weeks for failure to report wages for 1 week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

" Cancellation of all wage credits means that period of disqualification will 
extend into 2d benefit year, depending on the amount of wago credits for such a 
year accumulated before fraudulent claim, 

' Thia disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such 
week as required under the latter diaqualificationa, 

8 See text for explanation of period of disqualification (acc. 455.03). 
" Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
Penalty ia equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have elapsed from notification to repay. 
And until benefits withheld or repaid if a finding of fault on the part of the 

claimant has been made (Pennaylvania); and forfeiture of firat 6 weeka of benefits 
otherwise payable within 52 weeks following restitution (Michigan). 

Effective July 1, 1966, section on failure to diacloae information repcaled. 
" And earnings of 3 times the averago weekly wage or $360, whichever is I&ss. 

In addition, claims shall be rejected within 4 years and benefits denied for 2 
weeks for each weekly claim canceled. 

'* For each weok of disqualification for fraudulent claim, an additional 5-wcek 
disqualification is impoaed. 

" Compensable weeks within 2-ycar poriod following date of determination of 
fraud for concealing earnings or refusal of job offer. 

ET-18 
July 1969 



4 

ET—9.—Effect on wMtcly benefits of receipf by claimanlf of varlout types of disqualifying 
income 46 States ^ 

Payments under 
pension plans ol— Work­

Old-age 
pension plans ol— 

men's com­ Wages in Dismissal 
State Insurance ponsation lieu of payments 

beneflts Base- Any em­ payments' notice (20 States) 
(16 States) period ployer (23 States) (33 States) 

(20 States) 

empioyer (11 States) 
(19 States) 

(1) (2) (3) C5) (0) (1) 

Alabama R RJ " D D. 
D * 

D. 

K . . R D. 
R l 

D. 

R* .. R R a . R 
R D a D - .- D. 
R i . 

D. 

District ofColumbia R 
Flortde. _ - R* . R» . R 

D > D 
R B ' 

Ulinois B ' R* . . . . 
R* , . . . R » B.» 

R B ' R a R . 
B.» 

D a 
R 

B B , . R 
R R R. 
R' ... R R, 

D R 
R, 

R ' R 
R . R ' R > R . . - . R, 
R . R R . . . R. 

R » ' R R R. 
(') D a D D. 

R (') R ' ' R B R. 
D 

R. 

R B B. 
D 

B. 

R ' S 
i) D, 

Nortli Dakota R . R " 
D, 

Ohio , R • R ' ' B R R. 
R R 

R. 

Oregon - ... . D • R R. 
I'en nsy Ivania R<» R " R i « R." 

B . . . . 
SouUi Dakota.-- R ' - R R 
Tennessee R 7S D D 

R lya D 
Utah R R * R R. 

R B 
R. 

B * R. 
West Virginia R D 5 D D. 
Wisconsin D » R.'» 

R .R 
R.'» 

' "R" means weekiy benefit is reduced by weekly prorated amount of the pay­
ment. " D " mean.s no benefit is paid for the week of receipt. 

' See text for types of puymcnts Hsted aa disqualifying income in States noted. 
In other States the disqualification or reduction appliea only to payraents for 
temporary partial disability. 

' By regidation (Alaska); by interpretation (California). 
* Deduction also Ls made if claimant is entitled to receive OASI benefits although 

.such benefits are not actually being received, provided claimant is at least 65 years 
old (Ct^orado) or his olaim ia not based solely on wages earned subaequent to his 
eligibility for, or receipt of, social security payments (Pennsylvania). 

' In States noted, the deduetiljle amount is: amount by which portion provided 
by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefits are not deductible unless the claimant is receiving retirement income 
from a base-period employing unit (Florida); J$ of penaion, if plan is partially 
financed by employer, or entire pension, if plan is wholly financed by employer 

(FootnotL'B <:ontlnu»?rt on next puKc) 

n - l 9 
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ELIGII 

(Footnotes for 

(lUinois, Marylanil, Nebraaka, Ohio, a 
by the employer (Missouri); ^ of pent 
percent; entire pension, if employer co 

lUTY 

T - 9 continued) 

Pennsylvania); the portion provided 
.^«>3ri if employer contributed at least 50 

L'tiributed 100 percent (New York); and 

^ ? t e k e m e S ^ a y m e n t is made undec a , plan to which contributions were made 
by chargeable employer 

' Provision disregards retnrement pa 
disabilities (Iowa, Nebr^ka, and Obi 
(lowa, Idaho, Missouri, Nebraska No 
ment, retainer, o r disability benefits 
claimant or hia deceased spouse he 
menta under private plans solely financ 

8 Weekly benefit is reduced if 60 pei 
base-period employer (Tennessee) orbjr 

a plan to whieh emoloyer contri 
"n whole or in par t by public contributi 
with employer f r o m whom retted ar 
benefits after retirement if entitlemem 
month (Montana). M w 

« Benefita reduced by } i of old-age b 
eligible to receive old-age benefits is ir 
and until he demonstrates that he has 
force (Oregon). ^ , 

'0 Not applicable if paymente made 
the declared purpose of providing bei 
(Pennsylvania); reduction as wages for 
by the close of such week, payable to t 
cable wage rate, and he has hadJue 
eludes the greater of the first $3 or ^\ 

'•^°*Claimant disqualified for weeks f c 
retirement payments under a plan to 
stantially or under a governmental 
retires from chargeable employer beF^ 
that emoiover. I f he left or lost such. 
Ige! aU buTIs of weekly rate of retb 
p ly that was financed by other than., 
aonably estimated—is treated as wage 

o r compensation for service-connected 
or pension based on military service 

— t i l l . Dakota, Ohio, and Tennessee) retire-
r» ja , sed on military service by either the 
eiMiains unmarried (Maryland) and pay-
c l by employee (Pennsylvania). 
e x i t or more of financing is provided by 
m p l o y e r (Minnesota and South Dakota); 
l A t e d subatantially or which is supported 
» m s (North Dakota). Wage credits earned 

n o t used in computing unemployment 
v inde r retirement plan exceeds $100 per 

TX ef i t a (Ohio and Pennsylvania); claimant 
3 l i g i b l e for unemployment benefits unlaas 

^•ci-O-t voluntarily withdrawn from the labor 

>ia,irsuant to a private plan established for 
s f i t s in addition to those payable by law 

g i v e n week only when definitely allocated 
.e employee for that week at the full appli-

i»nO"tice of such allocation (Wisconsin); ex-
'tDEi from other than baae-period employer 

"Which he receives or is eligible to receive 
" l i i c h any employer has contributed sub-

L^sfcem, including old-age insurance, if he 
> x o reaching compulsory retirement age of 
e m p l o y m e n t at the compulsory retirement 

s m e n t pay—or that part of the retirement 
- fc lxe claimant, if it is known or can be rea-

I 
I 
B 
i 
I 
I 
I 
I 

I 
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4 
4 ELIGIBILITY 

ET—d Special provisions for disqualiflcation for fraudulent misrepresentation to oblain 
beneflts, 51 States 

State 

Alabama. 

Alaska 
Arizona 
Arliansas 
Calirornia 
Colorado 
Connecticut 
Delaware 
District of Columbia.. 

Florida. 
Oeorgia. 

Hawaii-
Idaho.. 

Duration of dtsquallBcatlon 

Illinois. 

Indiana,.. 
Kansas 
Kentucky. 

Louisiana. 

Maine. 

Maryland 
Massachusetts. 
Mlchlgnn 

Minnesota 'K 

Mississippi. 
.Missouri.., 

Montana. 
Nebraska. 

Nevada 
New Hampshire. 

Now Jersey 
New Meiico.... 
Now Vork 
Nortli Carolina. 

North Dakota. 
Ohio 

Oklahoma. 

OrcRon 

Pennsylvania. 

Puerto Rico 
Rtiode Island... 
South Carolina, 
South Dakota.-
Tennessee 
Teias 

Utah 

Vermont. 

Virginia 
Washington. 

West VlTKlnla, 

26 1* _ 
13-62 weeks '" 
Current benefit year+* 
1- 10; If convicted, 52 weeks " 
(') 
2- 20 weeks for which otherwise eligible.' * 
W+51 
Al l or part of remainder of beneflt year 

and for 1 year commencing with tbe 
end ot such benefit year.i 

1-62 weeks ' 
Remainder of current quarter and next 

4 quarters.' 
1-52 weeks ' • 
Current beneflt year; if fraudulent bene­

flts received, until such amounts and 
penalty are repaid. 

If fraudulent beneflts received, until 
such amounts and penalty are repaid 
or wltliheld.'* 

Dp to current benefit year+» _ 
W+51 -
W+up to 52 weeks; if fraudulent beneflts 

reoeived, until such amounts are re­
paid." * 

W+52; if fraudulent beneflts received, 
until such amounts are repaid. 

Duration of ufii^"nploymeut + $400 In 
wages; If fraudulent beneflts received, 
further period ol 3 months-l year.i 

1 year and until beneflts repaid ' 
1-10 -.veeks for which otherwise eligible' *. 
Currpnt ben-flt year and until such 

amounts an! repaid or withheld." >' 
W+up to end of current or succeeding 

lieneflt year. 
W+up to 52 woeks i _ 
Up to current benefit year + • 

12 months and until beneflts repaid.' — 
Up to current beneflt year + • 

W+l-52; if convicted W+51 
4-52 weeks; if convicted 1 year after con­

viction; and until beneflts repaid or 
withheld.' 1 

W+17 ' * -
Not more than 62 weeks.' 
20-80 days for which otberwlse eligible.' 
I year after act committed or after last 

wock in which beneflts &BUdulently 
received, whichever Is later. 

W+61 
Duration of unomployment + 6 weeks 

tn covered work and t> i wba 
W+511 a _ 

Up to 20 weeks; i(convicted, imtil bene­
fits repaid or withheld.' 

2 weeks plus 1 week for each week ol 
fraud or If convicted of illegal receipt 
of iienefits, 1 year after conviction.''" 

W+7.1 i 
If convicted, 1 year after conviction 
W+61' -
1-52 weeks' 
W+4—52 -
Curront boneflt year 

W+51; and until iienefits received fraud­
ulently are ropald. 

If not prosecuted, until amount of fraud­
ulent benefits are repaid or withhold 
+ t-26 weeks.' 

If convicted, 1 year after oflcnso 
Weekof fraudulent act+28 weeks follow­

ing flling of first claim after dotermina­
tlon of fraud.' 

W+5—52 weeks.' '* 

Each week of fraud 
If convicted, 2 weeks for each week ot 

fraud. 

Beneflts reduced or canceled 

4 X wba—to maximum beneflt amount 
payable in benefit year.' 

W. 
('). 
All wage credits prior to act canceled. 
W. 

('). 
Mandatory equal reduction. 
X.t 

('). 
Mandatory equal reduction.' 

('). 

(*). 

All wage credits prior to act canceled. 
X.» 

('). 
X.a 

X.t 

Allunchargpil credit weeks with respect 
to current beiipflt year canceled.u 

(') 
X. 
All or part of wago credits prior to act 

canceled. 
All or part of wage credits prior to act 

canoeled. 
X.» 
Mandatory equal reduction. 

17 X weekly beneflt amouut. 
X.t 
Mandatory equal reduction. 
X.t 

X. t 
X . " 

Base period or lienefit year may not be 
establislied during period. 

If convicted, all wage credits prior to 
conviction canceled.* 

X . ' 

x.» 
x . t 
('). 
(')-
Heneflts tor remainder of ticncflt year 

canceled. 
X. ' 

w. 
X.' 

Mondatorv rcdiicllon of 5 times weekly 
benefit amonnt for each week of dis­
qualiflcaHon. 

1-3 •wceks.a I*' 

ET-21 
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ELIGIBILITY 

(Footnotes for ET-8) 

1 "W" means week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Verraont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination is mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Fiorida, Massachuaetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

^ Provision applicable at discretion of agency. 
' Provision appUcable only if claim filed within 3 years following date determina­

tion was mailed or served (California); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
aftcrdiscovcry of ofTense (Connecticut); in current benefit year or one beginning 
within 12 months following discovery of ofTense (New .Jersey), if determination of 
fraud is made within 12 montha after ofTense (Georgia) ; and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedings arc not undertaken 
(Ilawaii and Puerto Hico) ; if claim is filed within 2 years following detemiination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* liefore disqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 States which retluce or cancel benefits. 

* Statutory provision is 1-52 weoka according lo circumstances. By regulation : 
13 weeks for failure to report wagea for 1 week; 26 weeks for failure to report 
wages for 2 weeka; and 52 weeks for such failure for 3 or more weeks. 

" CancellaLion of all wage credits means that period of disqualification will 
extend into 2d benefit year, depending on the amount of wage credits for such a 
year accumulated before fraudulent claim. 

^ Thia disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such week 
us required under the latter disqualifications. 

Soe text for explanation of period of disqualification (sec. 455.03). 
* JJefore disqualification period ends, wage credits will have expired in whole 

or in part, dependuig on end of benefit year. 
Penalty is equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have elapsed from notification to repay. 
" And until benefits withheld or repaid if a finding of fault on the part of the 

claimant ha.s been made (Pennsylvjinja); and forfeiture of first 0 weeks of iienefits 
otherwise payable within .52 weeks following restitution (MicliiKJi'O-

'- EfTuctivo July 1, 1960, section on failure to disclose information repealed. 
" In addition, claims shall tie rejected within 4 years and benefits denied for 

:i period determined by the agency and untii repayment of benefits fraudulently 
drawn. 

For each week of disqualification for fraudulent claim, an additional .5-wcek 
disqualification is imposed. 

Compensable weeks within 2-year period following date of determination of 
fraud for concealing earnings or refuaal of job ofTcr. 

ET-22 
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ELIGIBILITY 

ET-9.—Effccf on wetkly benefils of reesipf by claimonts ot various typss of disqualifying 
income, 46 States ' 

4 
4 
4 
4 
4 
4 
4 
I 
I 
I 
I 
I 

state 
Old-age 

Insurance 
benelits 

(19 States) 

Payments under 
pension plans of— Work­

men's com­
pensation 

payments' 
(24 States) 

Wages In 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
(20 States) 

state 
Old-age 

Insurance 
benelits 

(19 States) 
Base-
period 

employer 
<17 States) 

Any em­
ployer 

(16 States) 

Work­
men's com­
pensation 

payments' 
(24 States) 

Wages In 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
(20 States) 

R. . - R« D D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

D * 
D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

Arkansas R R 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

R.» 
R 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

Colorado R * R R ' 
R.» 
R 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

R . D s D 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

R ' 

D . 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

B , - - . 

D . 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

Florida (') R ' . B ' R -

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

(') 
D » D , . 

D . 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

Idaho H B _ . , 

D . 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

R ' R = 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

R ' R 

D. 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
D. 
R.'» 

Iowa R . - R ' Jl 

D . 

D. 

D. 

B. 

a. 
B. 

S. 
B. 
B. 
11. 
R. 

R. 

n. 
B. 

R. 
B,'" 

B. 

R 
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' " U " meana weekly benefit is reduced by weekly prorated amount of the pay-
menl. " D " intvans no benefit is paid for the week of receipt. 

' Seo text for types of payments listed as disquiilifying income in States noted. 
In other States the disqualification or reduction applies only to paynients for 
temporary partial disability. 

' By regulation (Alaska); by interpretation (California). 
* I f a claimant is 65 years old, deduction also is made if he is entitled to receive 

OASI benefits although such benefits are not actually being received. 
* In States noted, the deductible ainount is: amount by which portion provided 

by employer exceeds the claimant's weekly Ijenefit amount (Delaware); entire 
pension combiiurd with old-age insurance benefits; liowever, old-age insurance 
benefits an; not deductible unless tlic cliiimant is receiving retirenieiif; inconw; 
from a baae-period employing unit (Ftoridiv); 1.4 of pension, if plan is partiaUy 
financed by employer, or entire p<;nsion, i f plan i.s wholl j ' financcid by employer 
(Illinois, Maryland, Ohio, and Pennsylvania); tlic portion provided by the em­
ployer (Missouri); of pension if einployer contributed afi least .'lO pcrceut; 
entire pension, i f emplover contributed 100 percent (New Vork); and ̂ /i of pension 
(Utah). 

(Footnotes continued on next page) 

ET-23 
Rav. August 1966 



ELIGIBILITY 

(Footnotes for ET-9 continued) 

B I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

^ Provision disregards retirement pay or conipensation for sorvice-connectod 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military aervice (Iowa, 
[tiaryland, Ohio, and Tennessee) and payments under private plans solely 
financed by employee (Pennsylvania). 

8 Weekly benefit is reduced if 50 percent or more of financing ia provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unempioy­
ment benefita after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

• Benefits reduced by >< of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefita is ineUgible for unemployment benefita unless 
and until he demonstrates that he haa not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeka for which he receivea or is eUgible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or can be reasonably 
estimated—is treated as wagea. 
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